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ENVIRONMENT

Newable launches
tree planting initiative
COP26, the 26th UN Climate Change Conference of the Parties, was
without doubt the most mediatised event recently. More than 100
world leaders have promised to end and reverse deforestation by
2030, at the COP26 climate summit last week, including the UK.
With this in mind, Newable have launched a
tree planting initiative to encourage Newable
employees to be mindful of their carbon
footprint. We have partnered with Trees for
Life for this project and will be planting a tree
on behalf of every Newable employee that
adopts sustainable living practices
at home.

Trees for Life mission is to rewild the Scottish
Highlands by enabling the restoration of the
globally unique Caledonian Forest, which
once covered much of Scotland through
reforestation. They also work on the social
feasibility of returning lynxes to Scotland,
the red squirrel reintroduction and rewilding
traineeships.

How can I get a tree planted on my behalf by Newable?
Collect carbon offsetting points
Newable’s Environmental Team has developed
a new initiative where staff can work to collect
points by adopting sustainable living practices
at home.

Volunteer
As you know, Newable offers each employee
five volunteering days per year and your Social
Values and Environmental teams organise
a corporate volunteering day every quarter
for you to join in. For each volunteering day
delivered, Newable commits to plant a tree on
your behalf.
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Fundraise for a sustainable cause
Whether you do this in relation to a sporting
competition or a charity event, Newable will
plant a tree on your behalf to reward your
fundraising effort.
If you’re not into sport, and don’t know what
charity event to sign up for, organise a dinner
at home and instead of having your guests
bring a bottle of wine or the desert, ask them
to contribute the equivalent amount in £
towards your selected charity.

How do I participate?
Whichever qualifying activity you
decide to go for, please get in touch at
environmentalteam@newable.co.uk to share
your activity and photos of you in action.
Newable will log your activity and get a tree
planted on your behalf with Trees for Life to
thank you for making such an great effort in
driving change for our planet.
We hope you join us in making a positive and
greener impact!
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APPRENTICESHIPS

Shaping young
futures: meet our
newest apprentices
Newable is a big advocate of apprenticeships. We see this as a great way
of identifying talent and giving young people an opportunity. We have
had a steady apprenticeship programme for several years, providing
many young people with the opportunity to work alongside experienced
staff, gain job-specific skills, and also study towards a qualification.
This year, we have partnered with Multiverse; a tech start-up on a mission to build an outstanding
alternative to university and corporate training, to develop a diverse group of future leaders.
Multiverse’s apprenticeships serve as an alternative to the traditional college and university
system. Helping diverse groups of young people build social capital and strong networks through
a thriving community both on and offline.
Our latest cohort is made up of two apprentices; Alfie Cooper and Abiguel Mbendo. Let’s get to
know them a little better.

Alfie, tell us a little bit about
yourself.
My name is Alfie and I’m 19 years old. I have
been at Newable for six months and having
initially started in the Innovation team, I am
now currently working with the Newable
Capital team.
Before my apprenticeship, I studied
criminology, psychology and science in year
12, mainly owing to my love of all things crime!
However, Criminology is one of the most
studied subjects and, as the end of the term
drew to a close, I decided this wasn’t the route
for me and got a little job in a local bakery.
It was at the bakery that I was able to develop
many skills and experience, while I took the
time to decide what I was really passionate
about, and what I wanted to pursue as a
career. While taking several courses, I found
a passion for Business & Finance - a very
challenging but enthralling course which really
helped set the foundations for me to discover
what I really wanted to do. That’s where
Multiverse came along.

How has your experience at Newable
as an apprentice been so far?
I have enjoyed every moment of my
apprenticeship so far, everyone in the
Innovation Team has been so polite and
welcoming and really I’m starting to think none
of these people have a bad side! I am very
much looking forward to continuing my journey
with a move to Newable Capital.
I’ve mainly worked with Daisy and I can honestly
say the support couldn’t have been greater.
I’ve learnt so many things about the Newable
Innovation department and now I cannot wait
to do the same in the Newable Capital team.

Abiguel, you only joined a month
ago, what’s it been like so far?
It’s nearing a month since I’ve been at Newable
and I’m currently working with the HR team.
So far, so good - everyone is super friendly and
able to offer their hand in times of need. Which
is really encouraging as a new starter.

What do you hope to achieve in the
near and far future?
I hope to use all that I’ve learnt in the
apprenticeship program to fuel my career in
business. I’m not too sure yet what the role
will be called, but when the time comes it’ll be
worth all the waiting.
We wish both Alfie and Abiguel every success
in their careers and look forward to seeing
them thrive at Newable!
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PEER RECOGNITION

It’s awards season!
It has been an exciting two months for Newable Group,
having won not one, but three awards recently!
Recognising Excellence
The Leasing Broker Federation saw the return
of their annual awards earlier this year.
More than 70 Leasing Broker Federation
members attended the AGM and Awards to
hear about the current state of the market,
both the health of the sector and the
Federation as well as what the future may hold.
Synergy Car Leasing, part of the Newable
Family; were recognized not once, but twice
as they managed to scoop up Best MediumSized Leasing Broker and Best Medium-Sized
Leasing Broker for Customer Service 2021.
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Thanks to our team
for the hard work and
dedication over the last
18 months delivering an
excellent leasing
experience for our
clients.”
PAUL PARKINSON, CEO SYNERGY

Covid Response Awards
The Covid Response Awards salute and pay
tribute to the resilience, resourcefulness
and tenacity that have been the hallmark of
corporate and non-commercial organisations
response to the Covid-19 pandemic.
During 2020, Newable launched a brokerage
(Newable Finance) offering businesses access
to more funding options paired with the
expertise of in-house finance specialists.
This pivot of their offering allowed Newable
Finance to be able to help more SMEs secure
funding during the pandemic, an extremely
uncertain time for businesses across the
nation. With many businesses suffering and
having to deal with cashflow issues due to the
economic climate, Newable Finance were able
to be a source of confidence and guidance for
those businesses.
Newable Finance were also able to help
businesses access government backed
schemes like the Coronavirus Business

Interruption Loan Scheme, securing a total
of £14 million in loans for clients during the
duration of the scheme.
This tremendous effort was recently awarded
at the Covid Response Awards where Newable
won silver in Best Covid Response Involving
Finance/Professional services.

It’s great that our pivot to
broking during the pandemic has been
recognised at the Covid Response
Awards and is a testament to the hard
work put in by all the teams involved.
As a brokerage we’ve been able to
support many more businesses access
finance and Government support, and
the quality of the service we deliver
can be seen in our Trustpilot rating of
4.8/5. I’m really looking forward to
continuing to scale the brokerage
alongside our revamped lending
proposition.”
PHIL REYNOLDS, MANAGING DIRECTOR,
NEWABLE LENDING
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RECOGNISING OUR TALENT

Values awards 2021
On the 2nd December, Newable held its 5th annual Values Awards, to
recognise staff who are genuine exemplars of the Newable Values. First
launched in 2017 as a way to recognise staff, who through performance,
attitude, behaviour and actions, embrace and demonstrate Newable’s Values,
the values awards have continued to be a key event in the Newable calendar.
Nominated by colleagues and judged by the Executive Directors
(who are exempt from nomination), we had nine winners this year.
Here are the winners and the lovely nominations they received.

Daisy Parker (left)
The time taken to complete the training of the
transferring trade team was always outside of your
day-to-day role and never considered a problem from
your part. Not once did you mention the impact that
this would have on your normal duties. You constantly
took the task with the most positive attitude and
answering some difficult queries from the team was
always done with a smile and best wishes.

Teju Akande
You look beyond your job description to add value.
You did a course on Green Energy issues in your
own time. As a result of what you learned, you put
together a brochure which you trialled on your own
clients and then shared with Management and with
support from Marketing, this was turned into a
document to advise clients which has been shared
across Advisory and beyond.
Lucy Haine
You are always first to volunteer for any trade
mission type of event or activity. Proposing and
leading on new sub-sectors or seminar events.
You always dream big with clients’ events and
supporting with big export wins, make the
impossible possible for our clients in far-flung
parts of the world. You are always available to
pass on your own valuable experience and time
with colleagues and clients. Your contacts and
knowledge have enabled your team to grow
together.

Christina Kraipalidou (above)
You are always the first one to volunteer to help
on any task, to ensure the wider success of the
team. You assist in other tasks where required,
supporting in other areas if needed, whilst team
members are on annual leave or off sick. You
constantly exceed expectations within your role
and are an extremely valuable team member.

Lesley Rubenstein-Pessok
You always go above and beyond for your
clients and colleagues. You are a fabulous
ambassador for Newable, living all our
core values. You share best practice with
colleagues and take the time to help them to
learn and improve. Many advisers approach
you for guidance and advice, as you have
an encyclopaedic knowledge of the wider
support that is available.
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Rachel Long
You are a key player in personnel support
and development. You utilise exceptional
communication skills to support others. You
go out of your way to ensure the happiness
and wellbeing of individuals within your
team and demonstrate exceptional people
management skills. This creates a culture of
proactive team players and supports those
that are seeking progression.

Richard Bond
You are an all-round good egg who does a great
individual job as an ITA but always bends over
backwards to help others whenever you can. A
great communicator and team player. You are a
pleasure to work alongside, thought highly of by
members of the Consumer Team and an invaluable
asset to Newable.
Richard Dunlop
You can best be described as the complete team
player across the whole of Newable, you have
fulfilled an immediate pressing demand to run the
finance function at LFS, whilst not passing on your
core responsibilities to central finance, and also
helping on the Social Committee.

Gavin Holland (above)
You are good at bringing people in with
different skills sets to do what is best for the
company. Due to your long service, you are
the go-to-person for lot of things such as
office procedures, health and safety etc. Your
passion and energy in the office is infectious and
provides a great workplace for all employees.
You promote the Newable way and values we
believe in, always pushing to get the best out of
the tools we use to provide key information to
allow better business decisions.
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NEWABLE ADVICE

Reviving businesses
With the pandemic and the UK’s exit from the EU, the last 18 months
have been a challenging period for many of London’s SMEs. Which is
why the London Business Hub launched London Business Week.
The London Business Week was designed to
support businesses to recover and thrive in the
new landscape, unleash entrepreneurial talent
and find inspiration from London business
owners sharing their own insights.
London Business Hub hosted an exciting and
dedicated programme of free in-person events
as part of the London Business Week between
the 12th and 15th October 2021. In partnership
with Amazon, Google, Lloyds and others,
they ran a week-long programme of activity
celebrating entrepreneurial spirit, diversity
and sustainability across small businesses in
London.
The engaging panel discussions were chaired by
the Deputy Mayor of London for Business, with
webinars and expert advice workshops themed
around selling on Amazon stores, access to
funding, reaching net zero carbon emissions,
creating an inclusive workspace, advice on
branding and marketing, and much more.
The week proved to be a success with 134
attendees over the seven events. It also saw
Newable’s very first event on net zero which is in
line with our plans to support the government’s
net zero plan, as an advisor to small and medium
sized businesses across the UK.
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7

hybrid events

134
attendees

99%
event client satisfaction






Celebrating SMEs and
London’s Entrepreneurial Spirit
Very informative and
accessible.”
I felt inspired, supported
and excited to keep pushing
my business.”

Really great to learn
about net zero initiatives. Will
definitely join a pledge.”
Invaluable advice, clear
and delivered with passion
and clarity.”

Excellent list of speakers,
well rounded and covers all
sectors and size of
organisation.”
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NEWABLE CAPITAL

Newable welcomes
two new businesses
At Newable, we’ve been supporting young businesses across Britain for
almost 40 years. We see their potential, we understand the challenges they
face and we’re available to companies as and when their needs arise.
We pride ourselves on providing a holistic
service that offers everything a business
needs to sustain itself and thrive. It’s an
ecosystem of services from premises to
business advice to finance and once a
business starts working with us, they have
access to it all.

Newable Capital invested in one of the
UK’s leading wholesalers of welding and
cutting equipment based in Stoke-on-Trent
(Staffordshire).
The company was founded in 2006 by twin
brothers Steve and Nigel Nixon with the
vision to offer the largest range of safe and
proven Welding related products to its UK
clients. Weldfast has steadily enhanced
its offering through the acquisition of
the assets of a number of established
competitors and securing numerous sole UK
distribution agreements with leading overseas
manufacturers.
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One such service is our management buy
out funding, under our money arm. Newable
Capital finances management buyouts of
healthy companies whose owners want to exit.
Newable Capital have recently invested in two
companies, with very different offerings.

The activities of Weldfast predominantly
include the supply of welding equipment
and other associated products, however
the company also has two specialist
manufacturing divisions: MWA which is the
sole remaining UK manufacturer of welding
electrodes and Cros-Arc which manufactures
a range of step-controlled MIG welding
machines.

Newable Capital has selected Dancerace to be
their first software investment. We’re excited
to welcome the team to Newable, having
selected Dancerace for their commitment to
supporting business growth.
Dancerace offers a complete receivable
finance and ABL (asset-based lending)
software operating system for businesses
of all sizes, from fledgling start-ups to
multinational banks. Founded in 1992 and
based in the UK and Australia, Dancerace
works with lenders across the globe and has
forged an unmatched record for innovation,
accessibility and reliability.
Newable Capital is investing in Dancerace to
accelerate recruitment of product delivery
and customer support staff, realise their
product roadmap and deliver enhanced value
and functionality to users of their working
capital operating system. Today, this system
supports a full range of receivable facilities
via the team’s backoffice management, client
onboarding and client access modules, plus
data extraction connectivity to borrowers’
accounting systems and open API for
integrating lenders’ banking, accounting,
insurance and risk systems.

We have seen substantial
growth in our business over the last
few years, but also know there is
much more that we want to achieve.
We are very excited to be able to
work with Newable to help us on the
next phase of growth, we believe their
investment will be good for all our
customers and staff.”

Since opening our doors in 1992,
Dancerace has focused on staying one
step ahead and shaping the future of
working capital technology. We’re
excited to work with Newable to write
our next chapter as a company, and are
happy to have found another team that
shares our love of bold thinking and
supporting businesses to grow.”

STEVE NIXON, DIRECTOR AT WELDFAST

ELLIOT AVISON, DANCERACE CEO

We have been impressed by Elliot
and his team and can see significant
future potential in the acceleration and
delivery of the current product
roadmap and business strategy.
Dancerace’s target market of mid-size/
independent financiers and the
customers they serve, aligns with
Newable’s focus on helping UK SMEs
thrive. We look forward to working with
Dancerace and supporting them
through their next phase of growth.”

PETER BARRAND, NEWABLE CAPITAL
MANAGING DIRECTOR
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CHARITY FUNDRAISING

In the spirit of giving

Vanessa Watkins’ Run for Restless
Earlier this year, Citibase Centre Operations
Manager, Vanessa Watkins, partook in the
London Landmarks Half Marathon. She ran
on behalf of Restless Development, a youthled charity, who work with other young

people across Africa and Asia to empower
them to lead the change needed within their
communities. They find out what the key
issues are within these communities, and
provide them with the resources, teaching and
training they need in order to impact these
changes themselves.

At Newable, we are big on giving back and so are our staff. Many of our staff
are active and enthusiastic fundraisers, like Michael Walsh and
Vanessa Watkins, who recently gave back in their own way.

Changing the face of men’s health
This year also saw a number of our male staff
taking part in Movember to help raise money
for men’s health issues.
Movember, the month otherwise known as
November, is when brave and selfless men
around the world grow a moustache, and
women step up to support them, all to raise
awareness and funds for men’s health specifically prostate cancer, testicular cancer,
mental health and suicide prevention.
One such brave man was our very own Mike
Walsh, Chief Governance Officer at Newable.
Mike decided to commit to Movember this

year to help raise money for a charity close
to his heart. Mike chose Creighton Sunflower,
an initiative that was started to address the
issues of gender-based violence in KwaZulu
Natal, South Africa.
The aim of Creighton Sunflower is to be a
leading and effective human rights advocate
organisation, assisting to reduce the abuse
of women and children, and have recently
included an initiative that supports abused
men. Creighton Sunflower has launched
multiple projects which not only
provide support, but training, to the
disadvantaged community members
which in turn enables them to give
back to their local communities.

We are delighted with the response to our
fund raising for this wonderful charity, Creighton
Sunflower, which is doing amazing work, on
a shoe string budget, helping people in
terrible poverty and helping to deal
with gender and child abuse in Kwa
Zulu Natal. We initially set a target
of £700 and we have now passed
£1,800 and hope to reach £2,000.
These funds, which will go so much
further in South Africa, and will make an
enormous difference to people’s lives. Thank you
so much for your generosity.”
MIKE WALSH
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On 1st August I ran my first Half Marathon to help raise money for the
Restless Development Charity. I had been following their work as one of my
friends had previously done some volunteering with them and I liked the
fact that they supported sustainable development and
entrepreneurship. So, when the opportunity came up to do a
sponsored run I was keen to take on the challenge. It was very
daunting, however, knowing the reason I was running is what
pushed me to the end. I raised a total of £1,111 with the help of
Newable which has helped communities in Africa and Asia
to tackle some of the most pressing social issues they’re
faced with. I was also pleased to hear that I managed to do
it in 2hr 9mins, which was quicker than the women’s
average! I’m so glad that I took on the challenge and extremely
grateful for Newable’s support in helping me to surpass my target of £500.”
VANESSA WATKINS
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MENTAL HEALTH

Synergy’s commitment
to mental health
Synergy became part of the Newable family in January 2020,
following the acquisition of the business. Not only is Synergy a
highly successful business, it also shares many similar values with
Newable. Such as their commitment to improving mental health
and the wellbeing of not only its staff but the wider community.

Mental health has been the number one health
topic coming out of the COVID-19 pandemic.
The NHS says that one-in-four adults and onein-10 children will experience some form of
mental illness during their lifetime, but finding
the right help can often be elusive for a variety
of reasons.

exclusive video content, it empowers key
luminaries of any sector to be ‘in the room’
with each member of their audience so they
can answer questions, on demand, at any
time.

Danny Gray, the entrepreneur who set up the
men’s makeup brand War Paint, has created
JAAQ to assist with public information on
mental health.

Currently JAAQ is based in the War Paint
retail outlet in Carnaby Street, London, where
there is a private room where visitors can ask
questions about their mental health issues
in complete privacy using the ‘In the Room’
technology.

JAAQ – or Just Ask A Question – uses
‘In the Room’ technology that recreates
the experience of a unique face-to-face
encounter. Using voice recognition, AI, and

But now, thanks to the support of Synergy
Car Leasing, JAAQ can provide help to a wider
audience with a Mercedes Sprinter van that has
been kitted out to replicate the War Paint ‘pod’.

Accessing information from
reliable and confidential sources is
crucial when trying to understand an
illness. Once you understand it, you
can start to deal with it. Danny’s vision
is to change the world of mental
health, one question at a time. It
seemed a great idea to provide JAAQ
with a Mercedes-Benz Sprinter to
allow people across the country to
benefit from their unique, immersive
experience to answer their questions
on mental health. With so many
people suffering with mental health
issues following the pandemic it was a
really worthy cause to support. It’s
great to be behind Danny and JAAQ.”
PAUL PARKINSON, CEO AND FOUNDER,
SYNERGY CAR LEASING

18 | Newable News | Winter 2021

Newable News | Winter 2021 | 19

RECONNECT. RENEW. RELAUNCH.

Free conference | 7 th April 2022

Fuelling Ambition
re-launch
Entrepreneurs face many challenges in business life. These challenges are
even greater for female entrepreneurs, who face various barriers, including
a lack of access to finance and reliable business advice networks.
The pandemic made 2020 even more
challenging and difficult for female
entrepreneurs. Wired magazine reports that
unlike previous recessions, which affected men
more severely, the economic fallout of Covid-19
has disproportionately affected women.
Women were around a third more likely
to work in a sector that was shut during
lockdown. They are more likely to be
furloughed and are 47% more likely to
have lost or quit their job. And they have
shouldered more childcare responsibilities
and household work than men.
Which is why we have brought back our
Fuelling Ambition initiative; a programme
designed to make a dent in these issues
and help female entrepreneurs realise the
commercial potential of their businesses.
We started off the programme with a six-part
workshop series designed to support female
entrepreneurs at every stage from inspiration
to investment.
Fuelling Ambition brings together industry
experts and women leaders to share their latest
insights and guidance to help map out goals,
identify barriers, devise a clear strategy and take
decisive action to help make a businesses vision
become a reality.
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6

workshops

81

attendees

100%

positive feedback

Fuelling Ambition 2022

Reconnect. Renew. Relaunch
We will also be bringing back our highly demanded Fuelling
Ambition Conference which brings together over 150
like-minded female entrepreneurs and business owners
to engage, network and learn from other successful
women in business. The all-day event features a
powerful line-up of speakers sharing practical
business advice and their own inspirational
journeys. The conference will be taking place
on 7th April at The Insurance Hall and we
hope it is as successful as our last.

go.newable.co.uk/fuellingambitionconference
Newable News | Winter 2021 | 21
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Founder of Bold, Caleb Parker comments on the
growth of the #WorkBold podcast and what to
expect for the new season:
“I’m thrilled to have reached the milestone of
34,000 downloads. We started the #WorkBold
Podcast to lead the conversation about the growth
in demand for Space-as-a-Service, and I think the
Bold conversations on our episodes are very much
appreciated.”
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CALEB PARKER, FOUNDER OF BOLD
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Bold forms a key part of space-as-a-service
operator NewFlex’s multi-brand portfolio.
With 1M+ SqFt under management, NewFlex
delivers and manages a range of branded
flexible office solutions for every type of
location and occupier. These include Citibase,
Serendipity Labs, Bold and easyHub as well
as a number of white label solutions created
specifically for developers and asset owners.

x2

For landlords and developers, Bold can
complement leasing
1.9strategies and help
2 real estate
squeeze new value outxof
assets aligned to the new working
world.”
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STEVE JUDE, CEO OF NEWFLEX
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Founded by American entrepreneur and host
of the #WorkBold Podcast, Caleb Parker, and
ex-TransferGo Marketing Director, Magnus
Olby, Bold operates a management agreement
commercial model that enables asset owners
to benefit directly from the growth in demand
for space-as-a-service.

This is a key step in Bold’s journey
as we engage with Manchester’s
thriving creative and SME scene. We’re
excited to offer more flexibility and
freedom to help more entrepreneurs
follow their dreams, connect and grow
their business within this coveted inner1.1
city community.
0

1.1

AV

The beautifully designed new space will
provide entrepreneurs, creatives and SMEs
the environment they need to flourish with
flexible memberships, private spaces,
communal areas and events that foster
collaboration. There will also be a café serving
Bold’s proprietary coffee and tea blends,
as well as access to capital, advice and
mentoring.
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Part of the NewFlex family, Bold provides flexible workspace for
entrepreneurs and creatives. The innovative, design-led ‘space-as-a-service’
brand will open its first Manchester (UK) community in January 2022, in
the Bauhaus building in the heart of the city’s popular Spinningfields area.
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l

A Bold expansion

2

The pandemic has accelerated
flexible working trends, with the
conventional 9-5 week in the office
becoming a distant memory for many
people. We’re delighted to partner with
Orchard Street on its newly repurposed
flagship Bauhaus asset. Bold will
provide an exciting hybrid solution for
fast growing SMEs and entrepreneurs
who crave flexibility within a highly
desirable city-centre location amongst
other likeminded businesses and
individuals.”

“We’re calling Season 6 ‘Plus NOT Versus’. Too
many people pit working from an office versus
working from home. But work isn’t a place, so
‘versus’ creates a false dichotomy. So this season
we’ll be talking about the ‘plus’ and, in the Age
of Space-as-a-Service, what that means for the
commercial real estate industry.
Because of the success of the podcast, we now
have a headline sponsor, TSK, who are leaders
in our industry for creating amazing workplace
experiences.”
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GET TO KNOW YOUR COLLEAGUE

Question time with
Kwesi Garde
Newable has been providing its services for almost 40 years now, and one of the
reasons behind its success is the people that make up Newable. We’re proud to
boast many incredible employees, including some that have dedicated a good
portion of their career to Newable. Kwesi Garde, Solutions Manager in the
Digital team is one such person, having been at Newable for over 15 years.
What’s your earliest memory at Newable?
My earliest memory at Newable was Kaleb’s
beautiful but rather grumpy-looking face as
I walked in for my interview at the old GLE
oneLondon office in Wandsworth. The position
was Business Administrator and Kaleb was
my line manager. I specifically remember
the computer test I was given as part of the
interview process. I was asked to type a few
words into a word document and save it to
the desktop and that was it. How times have
changed!
How much has Newable changed
over the years?
Newable has grown significantly over the years
but has always had a sense of togetherness
amongst staff. The biggest change has
probably been the rebranding from GLE to
Newable and how that affected the company
culture for the better.
What advice would you give to somebody
who is just starting out at Newable Group?
I would advise them to invest in their future
by using the annual training budget provided
as that has been a massive help for me. It
allowed me to get various IT accreditations
and enabled me to become a skilled member
of the Digital department.
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What do you think is the
key to your success?
A positive attitude and a willingness to learn
new things have definitely helped. I’ve grasped
the opportunities that have presented
themselves to me and have never been afraid
to take on new challenges. Having supportive
managers and colleagues has allowed me to
grow beyond the boundaries of what my job
descriptions may have specified but I think
the real key to my success was learning how to
make great tea!

What do you enjoy most about
working at Newable?
Some of us within the digital team have
worked together for over 12 years so our
relationships can sometimes be more
similar to that of family members rather than
colleagues. I love that no day is the same
and I love the fact that I am exposed to new
technologies all the time. I’ve met a lot of great
people, and one of the most inspiring is Sam
Manley. It’s been a pleasure to spend what
feels like an eternity with him.
Where do you see yourself in 20 years’ time?
I tend not to think that far ahead but I
would like to have earned enough money to
retire early and live in a warmer country but
considering how long I have been at Newable
I will probably still be here talking about the
good old days alongside Gavin.
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NEWFLEX WHITE LABEL

Event and office
space with a
touch of class
Newflex have recently acquired and re-purposed
Fredericks and the Insurance Hall to be a
workspace and event space rolled into one!

Housed in the impressive
and unique Insurance Hall,
Fredericks is a stunning place
for any business to call home.
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The Insurance Hall offers bespoke
event and conference space
featuring stunning stained-glass
windows, iconic, period features
and state-of-the-art facilities idea
for a range of corporate events
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NEWABLE VENTURES

Investing in the
future of space

Space Forge is an in-space manufacturing company
that has developed a novel approach that allows them
to operate without the use of existing infrastructure
like the International Space Station, a modular space
station in low Earth orbit. This approach is a huge step
forward for the industry as materials that can only be
manufactured in space have an outsized impact on
some of the most pressing issues on our planet, from
climate change to disease.

With Richard Branson, Jeff Bezos, and Captain Kirk himself achieving
weightlessness for the first time aboard privately backed supersonic,
suborbital rockets, a new era in the possibility of commercial Space
Tourism has borne fruit, generating massive media interest.
Stratospheric investment numbers
2021 meant big money for SpaceTech. As of
October 2021, the sector generated yearly
global private investment of $10.3Bn (3% of
total global VC investment), far exceeding 2020
numbers, which was in itself a record year.
A big name in the space was Seraphim Capital
who launched the world’s first publicly listed
Space Technology Investment Trust, backed
by Richard Branson, which successfully raised
£180m in an oversubscribed IPO.
Newable Ventures, the investing arm of
Newable, was one of the first to invest in
Seraphim Space.
This relationship first started in 2006 with
initial seed funding and subsequently a
substantial investment in their first fund.
Newable Ventures then invested again in 2016
when they launched the Seraphim Space Fund
and we saw great potential in their enthusiasm
for the burgeoning Space sector.
Seraphim Capital is now a global leader in
Space Tech investment, who identify, support
and grow early-stage Space Tech companies
across the full life cycle.
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Newable Ventures have stayed true to their
passion for space tech and have invested
a further £1.5m in three Space Tech
opportunities this year.

Space exploration is more
than just a billionaire’s space
race. The innovative technology
coming from the SpaceTech sector
will play a pivotal role in helping us
save our planet and progress society
to achieve success. ”

PlanetWatchers provides analytics as a service (AaaS)
to the crop insurance industry. Founded in 2016,
by former Israeli military intelligence officers, they
saw the potential for the use of Synthetic Aperture
Radar (SAR) in commercial markets. By possessing
such a deep understanding about SAR, the founders
identified that by applying SAR based analytics to the
crop insurance industry’s processes, they could be
made faster, more efficient, objective, digitalised, and
remote. With their analytics platform, the company
can reduce the typical processing time for an insurance
claim from months to a matter of days in an entirely
virtual process.

SANJEEV GORDHAN, NEWABLE VENTURES DIRECTOR

Rezatec are a global specialist geospatial AI company
providing landscape intelligence. The team developed
a web-based software that enables clients to
analyse satellite and ground data in order
to manage sustainability by monitoring
and measuring land and land use over time.
Rezatec customers cover the globe
and are leaders in their respective
industries in the water, agriculture,
infrastructure and forestry sectors.
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TEAM BUILDING

The Great Finance
Team Bake-Off
During the course of the last 18 months, one of the areas of everyday
life most affected by the pandemic has been our work. Before the
pandemic, we were already seeing the nature of work changing
and Covid-19 seems to have accelerated that change.
Whether we have been working from home,
on furlough, or working throughout, the way
we work has had to change. Whatever our
experience, there have been major changes to
our work-life balance and the relationships we
have at and with work.
It has been especially hard for teams to have
the same level of communication, bonding and
casual time together.

When the restrictions were lifted and it was
safe to meet people again, Citibase’s finance
team had their first in-person team event in
almost two years – a bake off!
The team were split into teams of two and
baked cakes at their very own workstations,
organised in the well-known bake-off style.
Congratulations go to Neil and Anna (right)
who were worthy winners of the competition.

This is the first team event we had after Covid/lockdowns therefore, we
wanted to do something local but in a covid safe environment (and who
doesn’t like cake!). Also, we had number of new staff in finance and this event
allowed us to work in groups – a great idea from a team building perspective.
I was amazed to see how competitive teams were and the efforts that went
into to present the winning cake (it was stressful at time but in a fun way). It
was a great success, and everyone had a fantastic time.”
FOZIA KANWAL, FINANCE DIRECTOR AND ORGANISER OF THE TEAM BUILDING EVENT

30 | Newable News | Winter 2021

Newable News | Winter 2021 | 31

