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1. Introduction

Newable’s purpose is to help companies working 

advisory services and premises for business 
use. Newable has nearly forty years’ experience 
of helping to generate inclusive economic 
growth by helping Britain’s business men and 

Newable’s strategy is to continue to evolve and 
develop a unique platform of products and 

 
its businesses.

2. Business Review

The major event of the year was the acquisition 

largest acquisition in Newable’s history. Citibase 
provides our business with a national footprint 
through a network of over 40 Business Centres 
operating from Aberdeen to Brighton. 

documented. Some industry experts predict 

The Directors present the Group’s strategic report for the year ended 31 March 2019.

trend becomes enshrined as a business-as-usual 

a default business response to the uncertain 
economic climate. Companies appreciate the 

increasing the capability to respond with agility to 

of opportunities. 

This has created a challenge for property investors 

being taken on a traditional 10-year lease. Citibase 
offers an alternative value proposition. Rather 
than taking a long-term lease and then ‘selling on’ 

Citibase enters into management agreements 
with clients. Citibase assumes full responsibility 

investors with property interests. Citibase’s client 
base ranges from the world’s largest property 
asset management company through to owners of 
individual properties.

 
Aberdeen to Brighton.
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We are excited by Citibase’s potential for 

contribution to helping us achieve the growth 

vital is the close alignment of the set of values 

delighted to report that it has been a genuinely 
positive experience working with the Citibase 
team.  It is clear we share the same passion 
and goal of supporting businesses working 
at the heart of the economy whilst returning 

ambition and optimism for growth. 

Newable already has a strong track record 
in creating homes for business. This is in the 

transforming them into economically productive 
light industrial parks. There continues to be 
strong demand for units to support businesses 

95% in our investment properties portfolio.

continued their good work by completing a 

in Rainham. Construction is well advanced on 

enable us to start building later this year. 

The pipeline was strengthened by the acquisition 

the successful sale and disposal of our Waterfront 
Studios and Redlands investment properties.

Newable Business Finance passed through the 
£250 million barrier in terms of applications 

This has been achieved in little over two years 
of operation. We have proved that there is a 
market for our Responsible Finance product. We 
continue to seek long-term sources of wholesale 
funding to enable us to scale this product. 
Responsible Finance loans also include free 
business mentoring support. We were delighted 

shortlisted as mentoring company of the year.  

Commercial Finance - now rebranded as 
Newable Commercial Finance - means that we 

regulatory permissions to broker customer 
requests for funding to other lenders with 

ability to support even more businesses. The 
brokerage team is now integrated into Newable 
and is based at our Business Exchange in Epsom.



4

Newable Private Investing (NPI) continues 
to make good progress as it continues to 

participated in over 50 investments injecting 
over £36m into exciting British tech-based 

creating a professional platform and service to 

with a robust platform for growth. 

delivered for businesses once again. During 

Advisory teams exceeded all of the exporting 
targets set by the Department for International 

and the South East and have been responsible 
for helping to generate over £2.5 billion in 

We believe that this result is down not only 

organisation at the beginning of the year into 

Newable also serves as a delivery partner for 

agency. Our Innovation Advisers supported over 

them to commercialise their ideas and bring 
them to market. Apart from working extensively 

Spain and the United States. An example of this 
activity is the cohort of women-led AI businesses 
that we took to Israel as part of the Global Business 
Innovation Programme (GBIP) programme.

Our Social Impact programmes continued to 
make an important difference through such 

supply chain initiative delivered on behalf of 

the project has provided business support to 
250 micro and small inner-city businesses and 
has led to contracts totalling £1.5 million being 
awarded by large contractors.

Our Events team delivered over 225 capability 
and business building events during the year. A 
highlight included designing and delivering the 
prestigious Diversity and Inclusion Summit for the 

Meanwhile our own Fuelling Ambition Conference 
supporting 450 female entrepreneurs was held at 
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Gender Pay Gap again this year in the spirit of 
being transparent and as part of its on-going 

of opportunity. 

The 2019 report shows that Newable does have 
a gender pay gap as is the case for the vast 
majority of companies reporting across the 

reduced year on year.

Newable will continue to create an evidence 
base to identify any barriers to gender equality 
and to inform future priorities for action so that 
it can understand: 

• the proportion of men and women applying 
for jobs and being recruited;

• the proportion of men and women applying 
for and obtaining promotions;

• the proportion of men and women leaving 
Newable and their reasons for leaving;

by gender and level within Newable;

• the proportion of men and women who 
return to their original job after a period of 
maternity or other parental leave; and

• the proportion of men and women still in 
post a year on from a return to work after a 
period of maternity or other parental leave.

None of these initiatives will remove the gender 
pay gap of itself and it may be several years before 

Newable is committed to reporting on an annual 
basis on what it is doing to reduce the gender pay 
gap and the progress that it is making. 

4. Principal Risks and Uncertainties

The Board pays careful attention to the 

Risk Framework Statement and Risk Appetite 
Statement were developed to provide a stronger 
structure to support Newable’s risk control 

was also established to provide a more focused 
forum for addressing Newable’s risk agenda. 

regular review of Newable’s risk registers. These 
are supplemented by reviews by the Risk and 

comprehensive suite of insurance policies in 
place to mitigate its exposure to risk including 
business interruption and loss of assets. For 

3. People and Culture

Newable has a long-term people ambition to 
be one of the best employers to work for in the 

Companies Workplace Engagement Standard 
Accreditation Programme – Newable has the 

and deliver on Newable’s ambition to grow 

retention of the best available talent.

Newable supports a workplace culture where 
our people can grow and contribute to the 
achievement of Newable’s objectives and where 

Although not required by law to disclose 

Newable does voluntarily produce data on the 
diversity of its people which is disclosed in 
this Report.  The latest available data is at 31 
December 2018.  Please note that headcount for 

these statistics due to differences in reporting 
requirements and systems. Citibase’s headcount 
will be included for FY2020 onwards.

• There are 191 FTE staff compared to 185 a 
year ago.  This represents a 3.2% increase in 
headcount.

• 6.8% of the staff work on a part-time/
reduced hours’ basis compared to 9.7% a 
year ago.

• The voluntary staff turnover rate is 13.9% 
compared to 14.2% a year ago.

• The ethnic minority proportion rate increased 
from 20% to 20.4% in the last 12 months.

• The gender ratio is 45.5% women and 54.5% 
men; there is a very small shift of more men 
working for Newable compared to a year ago.

• The number of new hires who describe 
themselves as being from an ethnic minority 
background is 24.1% compared to 27.9% a 
year ago.

• Newable has staff employed in all age group 
categories; the 20-25 age group has seen a 

to new apprentice hires.

Newable has also produced its Gender Pay 
Gap Report based on a data sample as at 16 
February 2019.  

Although Newable’s headcount is below 
the 250-headcount threshold for statutory 
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insurance coverage is also provided. 

details of Newable’s risk appetite please see 

further details.

5. Key Performance Indicators

Integral to the performance management of 

statements provides an analysis of revenues by 
major business unit and type of revenue. 

Group’s contracts with the Department of 

Review and monitoring takes place through 

quarterly individual Business Board and 

meetings.

The Board and management believe that these 

are key metrics to monitor the  performance of 

underlying performance.

6. Other Matters

The Group is placing increased emphasis and 
focus on its environmental and corporate social 

a forum for staff to monitor the Group’s impact 
on the environment. Newable has comprehensive 
anti-bribery and anti-corruption policies in place 
which are communicated to staff through training 
and information on the intranet.

Please see note 34 for details of post balance 
sheet events.

7. Conclusion

which demonstrates the potential of the business. 
Newable really is a special company. Money. 
Advice. Space. This underlines the opportunity we 

political and economic uncertainty.

I would also like to take this opportunity to 

welcome Joe Montgomery who joined the Board 
in July 2018. Joe has extensive experience of 

all our staff and Board colleagues at Newable for 
their contribution over the last year which is due 
to a great deal of hard work by every single person 

Newable’s future.

On behalf of the Board

C J Manson 
Chief Executive

17 July 2019
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1. Results and Future Developments

added to reserves. In accordance with the articles of association no dividend is payable to members.

of launching or acquiring new products and services as well as strengthening its existing range of 

2. Directors

Those persons who acted as Directors during the year and subsequently are given below:

Non-Executive Directors

P G Collis CB

Cllr J W Hopkins

J Montgomery (appointed 17 July 2018)

Cllr G Nicholson (reappointed Chair 26 March 2019)

A M Watts CBE

M A Yeates (resigned 29 June 2018)

Executive Directors

C J Manson  (Chief Executive)
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3. Directors’ Interests in Shares

The Company is limited by guarantee without 
share capital.  

Certain Non-Executive Directors are appointed 
from time to time to act as Private Members of 
the Company.  These Private Members have no 
rights to participate in the income and assets 

Members throughout the year. 

following the AGM on 29 November 2018.  None 
of these Directors has or had at any time during 
the year any interest in the shares of any other 
Group undertakings.

4. Auditors

In accordance with Section 485 of the Companies 

as auditors of the Group and Company will be 
proposed at the next Annual General Meeting.

5. Directors’ responsibilities for the  

The Directors are responsible for preparing the 

accordance with applicable law and regulations. 

Company law requires the Directors to prepare 

Under that law the Directors have elected 

in accordance with International Financial 
Reporting Standards (IFRSs) as adopted by 

Generally Accepted Accounting Practice (United 

Reporting Standard 101.

for that period. 

Directors are required to:

• select suitable accounting policies and then 
apply them consistently;

• make judgements and accounting estimates 
that are reasonable and prudent;

have been prepared in accordance with 

subject to any material departures disclosed 

concern basis unless it is inappropriate to 
presume that the Group and Company will 
continue in business.

The Directors are responsible for keeping 

to show and explain the Group and Company’s 
transactions and disclose with reasonable 

the Group and Company and enable them to 

the requirements of the Companies Act 2006.  
They are also responsible for safeguarding the 
assets of the Group and Company and hence for 
taking reasonable steps for the prevention and 
detection of fraud and other irregularities.

All of the current Directors have taken all the 
steps that they ought to have taken to make 
themselves aware of any information needed 
by the Group and Company’s auditors for the 
purpose of their audit and to establish that 
the auditors are aware of that information. The 
Directors are not aware of any relevant audit 
information of which the auditors are unaware.

On behalf of the Board

M B Walsh 
Director

17 July 2019

140 Aldersgate Street 
 

EC1A 4HY
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Corporate Governance 
Framework
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Newable continues to be committed to high 
standards of Corporate Governance and the 
Board of Directors believes this is a key element in 
continuing to preserve value and deliver growth in 

one of the recognised Corporate Governance 

the Board recently agreed to  formally adopt the 

governance and clear and transparent reporting. 

guarantee with a combination of private and 

these local authorities have the opportunity to 
nominate a proportion (less than 20%) of the 
Board of Directors. 

The Board monitors its Corporate Governance 
practices with an annual review undertaken 
by the Audit Review Committee with the aim 
of ensuring that governance policies and 
performance are maintained and continue to 

reporting requirements. 

Board of Directors

The Board of Directors formally met three times 

of additional meetings outside the normal course 

and controlling the Company and is accountable 

The Board has adopted a formal schedule 
of matters detailing key aspects of the 
Company’s affairs presented to it for 
decision.  Responsibility for the development 
and recommendation of strategic plans for 

of strategies and policies approved by the Board 
and for operational management is delegated to 
the Boards of Newable’s individual businesses of 
which a number of Executive and Non-Executive 
Directors are members.

six Non-Executive Directors.  The Directors 

are as shown on page 8. With the exception of 

Executive Directors are the Private Members of 
the Company. Biographical details of members of 
the Board are included on the Newable’s external 
website at: https://www.newable.co.uk/team.php

The Board is aware that one Non-Executive 

she remains independent given her wide range 
of external appointments to other Boards and 
other interests outside of Newable. A M Watts’ 
CBE continued engagement and contribution 
is much valued. The Board has continued the 
refreshment programme to appoint a number 

the Board and to replace retiring Non-Executive 

Executive Director resigned and one new Non-
Executive Director was appointed. 

The roles of the Chair and Chief Executive are 

responsibilities. P G Collis CB acts as the Senior 
Independent Director. The Board considers 
that the Non-Executive Chair and the Senior 
Independent Director are independent of the 

majority of independent Non-Executive Directors 

communication both internally and externally. 

The Non-Executive Directors combine broad 
business and commercial experience with 
independent and objective judgement. This 
balance enables the Board to provide clear 
and effective leadership and maintain the 
highest standards of integrity across Newable’s 
business activities. The Board has reviewed the 
independence of the Non-Executive Directors 

Cllr G Nicholson and Cllr J W Hopkins who are 
Councillors at two of Newable’s members (the 

Executive Directors are independent. The Board 
is supplied with comprehensive Board papers 

the Newable’s principal business activities.

the Board and it supporting committees and 
subsidiary boards included:

• Strategic Direction

• Business Acquisition Proposals 
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• Cyber security 

• Financial reporting and monitoring

• Capital Structure and planning

• Diversity and company culture

 
and evaluation

Board Committees

the Board has a number of committees with 

from the Company Secretary. The principal 
committees are as follows:

The Audit Review Committee

The Audit Review Committee usually meets 
three times in the year. It consists of three 

auditors attend by invitation at the discretion 
of the Chair. The Committee is responsible 
for assisting the Board in discharging its 
responsibilities for the selection of accounting 

and its risk management framework. Newable 
management have established a system of 

systems needed to manage and record the 
transactions undertaken by the business.  

cannot provide absolute assurance against 
material misstatement or loss.

Newable’s internal audit function. During the 

results of a number of internal audit reports 
covering various issues of internal controls and 
risk management. This programme of work will 
continue in the forthcoming year and is part of a 
planned rolling programme across Newable.

 The Audit Review Committee and its new 

carries out a formal regular review of the 
Newable’s risk register and makes appropriate 
recommendations to the Board. The Committee 
also reviews the independence of the external 

audit and non-audit work performed by the 

scope of the audit with the external auditors 
prior to commencement and continues to 

monitor the scope and results of the annual 

The Committee also formally evaluates the 
performance of the external and internal 
auditors on an annual basis. The internal and 

to the Chair of the Committee.

corporate governance practices and performance 
on an annual basis on behalf of the Board.

The Remuneration and Personnel Committee

The Remuneration and Personnel Committee 
also usually meets three times in the year.

The Remuneration and Personnel Committee 
consists of three independent Non-Executive 
Directors.  Executive Directors may attend at 

matters (but are always excluded when their own 
performance and remuneration are under review).

The Non-Executive members are A M Watts CBE 

Remuneration and Personnel Committee assists 
the Board in discharging its responsibilities for 

employment and personnel policy generally 
across the Group.

For further details of the work of the 
Remuneration and Personnel Committee see the 
Remuneration and Personnel Committee Review 
on page 16 of this report.

The Nominations Committee

The Nominations Committee usually holds one 
meeting annually but can meet more frequently 
when required. It consists of two Non-Executive 
Directors and one Executive Director. The 
current Non-Executive members are P G Collis 
CB (Chair) and A M Watts CBE; the Executive 
member is C J Manson. The Committee is 
responsible for assisting the Board in the formal 
selection and appointment of Directors.

The Committee considers potential candidates 
and recommends the appointment of new 
Directors to the Board.  The Committee also 
takes responsibility on behalf of the Board for 

Directors and the assessment of Board and 
individual Director’s performance. It also takes 
responsibility for the evaluation of Board members’ 

records and contributions to meetings. 

The Committee also reviews and reports on 
performance in relation to Board and Sub-
Committee administration including the content 
and timeliness of papers and minutes.



13

Board Responsibilities

The Board accepts its responsibility for ensuring 
there is an effective system of internal control. 

regularly reports and advises the Board on 
these issues.  This is now supported by the 

operates as a subcommittee of the Audit Review 
Committee and which started its work during 

The Board undertakes an annual self-

reviewed by the Board and the Nominations 
Committee and helps inform future priorities for 
Board performance development generally.

an annual review of the following:

• Whistleblowing policy – which provides 
a mechanism for staff to raise issues of 

• Executive remuneration and performance

• Board and Committee terms of reference.

• Relevant legal and compliance developments.

• Relevant health and safety matters.

Regular attendance of Board and Committee 
meetings is an important commitment on the 
part of Executive and Non-Executive Directors 
to ensure that governance arrangements remain 
robust and effective. 

Set out in the following tables are the attendance 
records of Directors at the regular meetings of 
the Board and the Board’s Committees.

Director’s Name To May 2019 To May 2018

P G Collis CB 3/3 3/3

J Crook OBE (resigned 30 November 2017) N/A 2/2

P A Hendrick (resigned 30 November 2017) N/A 2/2

J W Hopkins 3/3 2/3

3/3 1/1

N/A 2/2

C J Manson 3/3 3/3

J Montgomery (appointed 17 July 2018) 2/3 N/A

G Nicholson 3/3 3/3

3/3 1/1

S A Tye (resigned 16 October 2017) N/A 1/1

M B Walsh 2/3 3/3

A M Watts CBE 3/3 3/3

3/3 3/3

3/3 3/3

M A Yeates (appointed 1 January 2018; resigned 29 June 2018) N/A 1/1

Board Meetings

the Board for ensuring that Board procedures are followed and that applicable rules and regulations 

professional advice at the Company’s expense.
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Director’s Name To May 2019 To May 2018

P G Collis CB 3/3 3/3

P A Hendrick (resigned 30 November 2017) N/A 2/2

2/2 N/A

3/3 1/1

S A Tye (resigned 16 October 2017) N/A 1/1

A M Watts CBE (resigned 17 October 2018) 3/3 3/3

M A Yeates (appointed 1 January 2018; resigned 29 June 2018) N/A 1/1

Audit Review Committee Meetings

Director’s Name To May 2019 To May 2018

P G Collis CB 3/3 5/5

P A Hendrick (resigned 30 November 2017) N/A 4/4

3/3 1/1

3/3 1/1

S A Tye (resigned 16 October 2017) N/A 3/3

A M Watts CBE 3/3 5/5

Remuneration & Personnel Committee Meetings

Director’s Name To May 2019 To May 2018

P G Collis CB 1/1 1/1

P A Hendrick (resigned 30 November 2017) N/A 1/1

1/1 N/A

C J Manson 1/1 1/1

1/1 N/A

A M Watts CBE 1/1 1/1

Nominations Committee

Relations with the Members

raise any concerns to the Board of Directors. Two of the Non-Executive Directors are required by the 

Members on an on-going basis. The Company’s website (www.newable.co.uk) provides information on 
Newable’s current activities.
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Remuneration and 
Personnel Committee 

Review
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1. Introduction

The Remuneration and Personnel Sub-
Committee (‘the Committee’) is responsible for:

• The determination of Newable’s policy  
for executive remuneration and the terms 
and conditions of employment of the 
Executive Directors.

• The determination of appropriate 
performance conditions for incentive 
arrangements and bonus payments  
across Newable.

• Review and determination of Newable’s HR 
policies as required.

Annual Bonus Scheme

were made to Newable’s bonus scheme 
arrangements in FY2018. These revised bonus 
scheme structures continued to operate 
throughout FY2019. The key features of 
Newable’s bonus schemes include:

• Bonus schemes operate based on a share 

• Potential bonuses payable to staff are not 
restricted by a percentage of salary cap. 

include an element of bonus potential driven by 

staff are not pensionable.

In addition to the annual bonus schemes 

operation and which came into operation on  
1 April 2017. 

that can award up to 15% of the issued ordinary 

from 1 April 2017 to 31 March 2023. Under the 

of the ordinary shares held by participants 
as at 31 March 2022 with the remaining 50% 

March 2023.

The repurchase price used will be determined 
by pre agreed price/earnings multiples and 
asset valuations to value Newable’s asset based 
and trading businesses. Repurchase of ordinary 
shares by Newable would only take place after 

repurchase relates.

Normal good leaver and bad leaver conditions 

decision making body for the operation of the 

incorporated in the Articles of Association of 

expanding its range and scale of its activities.

The Committee will continue to monitor these 
schemes and will review in the light of prevailing 
market conditions. 

2. Policy on Remuneration of 
 Executive Directors

The objective of Newable’s employment 
policies is to ensure that Newable is able to 
attract and retain the best calibre of staff from 
all sections of the communities in which it 
operates in an inclusive culture.

With regard to remuneration of senior 

of the quality required to manage Newable 
successfully. A component part of the 
remuneration package is therefore structured 
to link rewards to corporate and individual 

comparisons have been made with other 
companies in similar sectors to ensure that 
packages offered are consistent and fair in 
relation to that offered elsewhere. 

package of senior executives may include (in 

performance incentive together with a potential 
element of long term incentive.

All current Executive Directors have contracts 
providing for periods of up to six months’ notice.

The main components of executive remuneration 
for the year ended 31 March 2019 were:

Basic Salary 
Executive Directors base salaries were assessed 
against market rates by independent consultants 
in March 2018 which resulted in increases in 
salaries which took effect in April 2018. 
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Following further review in March 2019 it has 
been agreed that no increases in Executive 
Directors salaries will take place in FY2020.

Annual Performance Bonus 

approved by the Committee. Payments under 
annual performance bonus schemes are  
non-pensionable.

Long Term Incentive Scheme 

place until 2022 and 2023 and will be non-
pensionable.

Pensions 

on behalf of three Executive Directors 

contributions are based on base salary only.

 
Two Executive Directors are entitled to receive 
a company car or the cash equivalent. All 
Executive Directors are entitled to the provision 
of life assurance cover and insurance against 
critical illness.

3. HR Policies

The Committee has focused on seeking to 
improve and enhance best practice with 
regard to HR policy and procedures. It regularly 

emphasis during FY2019 on the effectiveness 

through the review of employee statistics 

and development under regular review. 

Newable is a diversity and inclusiveness 
employer and actively encourages applications 
from all sections of the community. Disabled 
people who meet all of the essential criteria will 
be invited to interview.

The Committee continues to encourage 
and support Newable’s commitment to the 
development and training of all of its employees. 
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Basic 
Salary

Fees
Annual 
Bonus

Other Total 
2019

Total 
2018

£000 £000 £000 £000 £000 £000

Executive Directors

C J Manson 235.0 - 324.6 30.8 590.4 418.0

M B Walsh 190.9 - 270.6 10.0 471.5 418.2

120.0 - 162.4 12.0 294.4 168.5

127.5 - 162.4 10.2 300.1 193.3

Non-Executive Directors

P G Collis CB  24.1 - - - 24.1 27.7

J Crook OBE  
(resigned 30 November 2017)

- - - - - 2.7

P A Hendrick  
(resigned 30 November 2017)

5.2 - - - 5.2 14.0

J W Hopkins 5.2 - - - 5.2 2.7

 
(appointed 1 January 2018)

21.8 - - - 21.8 5.4

 
(resigned 30 November 2017)

- - - - - 10.6

J Montgomery 6.2 - - - 6.2 -

Cllr G Nicholson 12.0 - - - 12.0 23.6

 
(appointed 1 January 2018)

22.5 - - - 22.5 5.4

S A Tye  
(resigned 16 October 2017)

- - - - - 16.6

A M Watts CBE 23.7 - - - 23.7 23.5

M A Yeates  
(appointed 1 January 2018;  
resigned 29 June 2018)

19.9 - - - 19.9 5.4

814.0 - 920.0 63.0 1,797.0 1,335.6

4. Emoluments

Total emoluments of the Directors for the year are shown below.

Directors’ emoluments represent amounts charged to the income statement during the period rather 
than amounts paid.
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Independent Auditor’s 
Report to the Members 

of Newable Limited
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Opinion

31 March 2019 which comprise the consolidated 

consolidated statement of changes in equity and 

statements is applicable law and International 
Financial Reporting Standards (IFRSs) as 

reporting framework that has been applied 
in the preparation of the Parent Company 

Financial Reporting Standard FRS 101 Reduced 

Generally Accepted Accounting Practice).

In our opinion:

view of the state of the Group’s and of the 
Parent Company’s affairs as at 31 March 2019 

 
then ended;

properly prepared in accordance with IFRSs 
as adopted by the European Union;

have been properly prepared in accordance 

Accounting Practice; and

in accordance with the requirements of the 
Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with 

under those standards are further described in 
the Auditor’s responsibilities for the audit of the 

We are independent of the Group and the 
Parent Company in accordance with the ethical 
requirements that are relevant to our audit of 

other ethical responsibilities in accordance with 
these requirements. We believe that the audit 

appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the 
following matters in relation to which the ISAs 

• the Directors’ use of the going concern 
basis of accounting in the preparation of the 

• the Directors have not disclosed in the 

doubt about the Group or the Parent 
Company’s ability to continue to adopt the 
going concern basis of accounting for a 
period of at least twelve months from the 

authorised for issue.

Other information

The Directors are responsible for the other 
information. The other information comprises 

auditor’s report thereon. Our opinion on the 

any form of assurance conclusion thereon. 

whether the other information is materially 

or our knowledge obtained in the audit or 
otherwise appears to be materially misstated. 
If we identify such material inconsistencies 

are required to determine whether there 

statements or a material misstatement of 

is a material misstatement of this other 

We have nothing to report in this regard.
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Opinions on other matters prescribed by the 
Companies Act 2006

the course of the audit:

• the information given in the Strategic report 

• the Strategic report and Directors’ report 
have been prepared in accordance with 
applicable legal requirements. 

Matters on which we are required to report  
by exception

In the light of the knowledge and understanding 
of the Group and the Parent Company and 
its environment obtained in the course of 

misstatements in the Strategic report and 
Directors’ report.

We have nothing to report in respect of the 
following matters in relation to which the 
Companies Act 2006 requires us to report to 

• adequate accounting records have not been 

adequate for our audit have not been 
received from branches not visited by us; or

are not in agreement with the accounting 
records and returns; or

• certain disclosures of Directors’ remuneration 

• we have not received all the information and 
explanations we require for our audit.

Responsibilities of Directors

As explained more fully in the Directors’ 

are responsible for the preparation of the 

internal control as the Directors determine 
is necessary to enable the preparation of 

are responsible for assessing the Group’s and the 
Parent Company’s ability to continue as a going 

to going concern and using the going concern basis 
of accounting unless the Directors either intend to 
liquidate the Group or the Parent Company or to 

but to do so. 

Auditor’s responsibilities for the audit of the 

Our objectives are to obtain reasonable 

statements as a whole are free from material 

and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high 

an audit conducted in accordance with ISAs 

when it exists. Misstatements can arise from 
fraud or error and are considered material 

economic decisions of users taken on the basis 

A further description of our responsibilities for the 

Financial Reporting Council’s website at:  
https://www.frc.org.uk/auditorsresponsibilities. 
This description forms part of our auditor’s report. 

Use of our report 

This report is made solely to the Company’s 

Chapter 3 of Part 16 of the Companies Act 
2006. Our audit work has been undertaken so 
that we might state to the Company’s members 
those matters we are required to state to them 
in an auditor’s report and for no other purpose. 

not accept or assume responsibility to anyone 
other than the Company and the Company’s 

Tim Neathercoat 
(Senior Statutory Auditor) 

55 Baker Street 
 

W1U 7EU

19 July 2019

registered in England and Wales (with 
registered number OC305127).
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For the year ended 31 March 2019

Note 2019 2018

£000 £000

Revenue 5

Cost of sales

Administrative expenses

(147) (157)

Gain on the disposal of investment properties 994

Increase in fair value of investment properties 13

6 3,312 8,972

Finance income 8 133 71

Finance expense 8 (855) (682)

joint ventures 17 (400)

Tax expense 9 (47) (887)

4,546 7,074

10 (255) (19)

4,291 7,055

Attributable to:

- Equity holders of the parent
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Consolidated Statement of Comprehensive Income 
For the year ended 31 March 2019

Note 2019 2018

£000 £000

4,291 7,055

Other comprehensive income

791 477

(net of deferred taxation)

Other comprehensive income for the year (net of tax) 791 477

Total comprehensive income for the year 5,082 7,532

Attributable to:

- Equity holders of the parent
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Consolidated Statement of Financial Position As At 31 March 2019 
Company Number: 1653116

Note 2019 2018

£000 £000

Non-Current Assets

11

Investment property 13

Intangible assets 14 466

Investments in equity-accounted joint ventures 17

(available for sale 2018) investments 18 590

20 380

Deferred tax asset 26

Current Assets

Development properties 19

Trade and other receivables 20

Cash & cash equivalents 35

Total Assets 102,359 95,682

Current Liabilities

Trade and other payables 21

22

24 627 329

Provisions 25 497 245

Non-Current Liabilities

22 -

Other payables 23 11 11

Provisions 25 367

Deferred tax liability 26

24

Total Liabilities 40,780 39,066

Net Assets 61,579 56,616

Capital and reserves

Members contribution 27

Retained earnings

Non-controlling interest - 157

Total Members’ Funds 61,579 56,616

 
on 17 July 2019 and were signed on its behalf by:

M B Walsh, Director.



26

Company Statement of Financial Position As At 31 March 2019 
Company Number: 1653116

Note 2019 2018

£000 £000

Fixed Assets

Investments 12

Current Assets

Trade and other receivables 20

Cash at bank 35 33 5

Creditors: amounts falling due within one year
Trade and other payables 21

Net current liabilities

Net assets less current liabilities 14,288 13,778

Net Assets 11,766 10,665

Capital and reserves

Members contribution 27

Retained earnings

Total Members’ Funds 11,766 10,665

Directors on 17 July 2019 and were signed on its behalf by:

M B Walsh 
Director
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Consolidated Statement of Cash Flows 
For the year ended 31 March 2019

2019 2018

£000 £000

Adjustments for non-cash movements:

567 203

153 49

Increase in the fair value of investment properties

Finance income (133) (71)

Finance costs 855 682

400

255 (291)

206 157

Gain on sale of investment properties

Taxation expense 47 887

Movement in working capital:

Decrease/(increase) in trade and other receivables

Decrease/(increase) in development properties

(Decrease)/increase in trade and other payables

(15)

Cash used in operations (9,291) (7,299)

Net interest paid (627) (500)

Corporation tax paid (91) (727)

(10,009) (8,526)

(522) (870)

94 3

(255) 450

Additions to investment properties -

Disposal of investment properties

(171) (200)

392 -

Purchase of intangibles (25) -

Acquisition of subsidiaries (net of cash) (425)

Net cash generated from investing activities 4,048 6,958

Increase/(repayments) of bank borrowings 500

New bank loans raised

-

5,509 (275)
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Consolidated Statement of Cash Flows (continued) 
For the year ended 31 March 2019

2019 2018

£000 £000

Decrease in cash and cash equivalents (452)

Cash and cash equivalents (including overdrafts)  at 1 April

Cash and cash equivalents at 31 March (see note 35) 2,925 3,377
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Consolidated Statement of Changes in Equity 
For the year ended 31 March 2019

Note
Members 

Contribution
Retained 
Earnings

Total
Non-controlling 

Interest
Total 

Equity

£000 £000 £000 £000 £000

Balance at 31 March 2017 1,300 47,627 48,927 157 49,084

Comprehensive Income for 
the year

 
31 - 555 555 - 555

Deferred tax effect of gains 
recognised directly in equity

26 - (78) (78) - (78)

Other comprehensive income - 477 477 - 477

- -

Total comprehensive  
income for the year

- 7,532 7,532 - 7,532

Balance at 31 March 2018 1,300 55,159 56,459 157 56,616

Comprehensive Income for 
the year

 
31 - 913 913 - 913

Deferred tax effect of gains 
recognised directly in equity

26 - (122) (122) - (122)

Other comprehensive income - 791 791 - 791

-

Total comprehensive income 
for the year

- 5,082 5,082 - 5,082

Purchase of remaining equity  
in subsidiary 

16 - (119) (119) - (119)

Change in ownership 16 - 157 157 (157) -

Total contributions by and  
distributions to owners

- 38 38 (157) (119)

Balance at 31 March 2019 1,300 60,279 61,579 - 61,579
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Company Statement of Changes in Equity 
For the year ended 31 March 2019

Note
Members 

Contribution
Retained 
Earnings

Total 
Equity

£000 £000 £000

Balance at 31 March 2017 1,300 9,751 11,051

Comprehensive Income for the year

31 - 555 555

Deferred tax effect of gains recognised directly in equity 26 - (78) (78)

Other comprehensive income - 477 477

- (863) (863)

Total comprehensive  
income for the year

- (386) (386)

Balance at 31 March 2018 1,300 9,365 10,665

Comprehensive Income for the year

31 - 913 913

Deferred tax effect of gains recognised directly in equity 26 - (122) (122)

Other comprehensive income - 791 791

- 310 310

Total comprehensive income for the year - 1,101 1,101

Balance at 31 March 2019 1,300 10,466 11,766
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1. Introduction and operations

in England and Wales as a private company 
limited by guarantee. The registered address 

The principal activity of the Company is that 
of a holding company for its subsidiaries. The 
activities of the Company and its subsidiaries 

Strategic Report.

2. Basis of preparation

The principal accounting policies applied in 

are set out in note 3.  These policies have been 

unless otherwise stated. 

the Group and Company.  Amounts are rounded 

have been prepared in accordance with 
International Financial Reporting Standards 
and Interpretations issued by the International 
Accounting Standards Board as adopted by the 
EU (IFRS).

compliance with adopted IFRS requires the 
use of certain critical accounting estimates. 
It also requires Group management to 
exercise judgments in applying the Group’s 

judgements and estimates have been made in 

effect are disclosed in note 4.

been prepared in accordance with Financial 
Reporting Standard 100 Application of 
Financial Reporting Requirements and Financial 
Reporting Standard 101 Reduced Disclosure 
Framework (FRS 101).

as a standalone entity have been prepared 
on the going concern basis following receipt 

undertaking to whom it owes money that they 
will not seek repayment until the company is in 

disclosure exemptions conferred by FRS 101.

do not include:

•  certain comparative information as otherwise 
required by EU endorsed IFRS;

•  certain disclosures regarding the company’s 
capital;

•  the effect of future accounting standards not 
yet adopted;

•  the disclosure of the remuneration of key 
management personnel; and

• disclosure of related party transactions with 
other wholly owned members of the group 

further disclosure exemptions have been 
adopted because equivalent disclosures 

certain disclosures in respect of:

•  Financial instruments (other than certain 
disclosures required as a result of recording 

•  Fair value measurement (other than certain 
disclosures required as a result of recording 

•  Impairment of assets.

Basis of measurement

for the following items (refer to individual 
accounting policies for details):

• Financial instruments – fair value through 

investments

• Contingent consideration

• Investment property

• Business combinations
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2. Basis of preparation (continued)

Going Concern

The Group’s Revolving Credit Facility with 

Group’s investment properties and is a 

commenced on 19 June 2015 and was due to 

facility was renewed for a further three years 

plus 2.25%. 

Group will have adequate resources to continue 
in operational existence for the foreseeable 

the going concern basis in preparing the 

ended 31 March 2019.

Changes in accounting policies
New standards, interpretations and 
amendments effective from 1 January 2018

There were a number of new standards or 

periods beginning on or after 1 January 2018 

are IFRS 9 Financial Instruments and IFRS 
15 Revenue from Contracts with Customers; 
please refer to note 36 for the impact on 
transition to the new accounting standards. 

Other

There were no other new standards or 

periods beginning on or after 1 January 2018 
that had a material effect on the Group’s 

New standards, interpretations and 
amendments effective from 1 January 2019

There are a number of standards or 
interpretations which have been issued by the 
International Accounting Standards Board that 
are effective in future accounting periods that 
the Group has decided not to adopt early. The 

Newable is carrying out an ongoing exercise 

provides the following information regarding its 
likely impact.   

IFRS 16 Leases

IFRS 16 was issued in January 2016 and comes 
into effect for accounting periods beginning 
on or after 1 January 2019. At the date of 

revised IFRS 16 (effective for the Group from 

1 April 2019). IFRS 16 will result in almost all 

(such as rent on a property) will be recognised 

than as an operating expense. 

The standard will primarily affect the 
accounting for the Group’s operating leases 
where Newable is acting as lessee. As at 31 

operating lease commitments of £12.7 million 

accommodation. The Group has decided to 
adopt IFRS 16 from 1 April 2019 using the 

opening retained earnings and taking advantage 
of the exemption allowing it not to restate 
comparative information for prior periods. 

has decided to measure the right of use asset 
at 1 April 2019 at an amount equal to the lease 

may be required for prepaid or accrued lease 
payments. The Group has collated all operating 
lease information across the business to assess 
the cumulative adjustment on transition.  On 

A review of all arrangements which may 
constitute a lease under the new standard will 
be conducted for the period commencing  
1 April 2019.

IFRIC 23 Uncertainty over Income Tax 
Positions

IFRIC 23 is not expected to have a material 

There were no other new standards or 

periods beginning on or after 1 January 2019 

Other

The Group does not expect any other standards 

have a material impact on the group.  

Basis of consolidation

Where the company has control over an 

company controls an investee if all three of the 
following elements are present: power over 

use its power to affect those variable returns. 
Control is reassessed whenever facts and 
circumstances indicate that there may be a 
change in any of these elements of control.
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 accounting policies

De-facto control exists in situations where 
the company has the practical ability to direct 
the relevant activities of the investee without 
holding the majority of the voting rights. In 

an associate.  In determining whether de-
facto control exists the company considers all 

other parties who hold voting rights.

• Substantive potential voting rights held by 
the company and by other parties.

• Other contractual arrangements.

• Historic patterns in voting attendance.

T
the results of the company and its subsidiaries 

Intercompany transactions and balances 
between group companies are therefore 
eliminated in full. 

incorporate the results of business 
combinations using the acquisition method. 

contingent liabilities are initially recognised at 
their fair values at the acquisition date. The 
results of acquired operations are included in 
the consolidated statement of comprehensive 
income from the date on which control is 
obtained. They are deconsolidated from the 
date on which control ceases.

Non-controlling interests in the results and 
equity of subsidiaries are shown separately 

statement of changes in equity and statement 

Interests in joint ventures and associates 

after initially being recognised at cost in the 

investments are initially recognised at cost and 
adjusted thereafter to recognise the Group’s 

share of movements in other comprehensive 
income of the investee in other comprehensive 
income. Dividends received or receivable from 
associates and joint ventures are recognised as 
a reduction in the carrying amount of  
the investment. 

When the Group’s share of losses in an equity-
accounted investment equals or exceeds 

has incurred obligations or made payments 
on behalf of the other entity. Unrealised gains 
on transactions between the Group and its 
joint ventures are eliminated to the extent 
of the group’s interest in these entities. 
Unrealised losses are also eliminated unless the 
transaction provides evidence of an impairment 
of the asset transferred. Accounting policies of 
equity accounted investees have been changed 
where necessary to ensure consistency with 
the policies adopted by the Group. The carrying 
amount of equity-accounted investments is 
tested for impairment. 

accounting policies used into line with those 
used by the Group.

A discontinued operation is a component 
of the Group’s business that represents a 
separate major line of business or geographical 
area of operations or is a subsidiary acquired 

Discontinued operations are presented in the 

or loss of the discontinued operation along 
with the post-tax gain or loss recognised on the 
re-measurement to fair value less costs to sell 
or on disposal of the assets or disposal groups 
constituting discontinued operations.

Foreign currency

Transactions entered into by Group entities in a 
currency other than the currency of the primary 
economic environment in which it operates 

the rates ruling when the transactions occur. 
Foreign currency monetary assets and liabilities 
are translated at the rates ruling at the balance 
sheet date.  Exchange differences arising on the 
retranslation of unsettled monetary assets and 
liabilities are similarly recognised immediately in 

Revenue recognition 

The Group has adopted IFRS 15 from 1 April 
2018.  The standard sets out the requirements 
for recognising revenue from contracts with 
customers.  Companies are required to 
apportion revenue earned from contracts 
to performance obligations and determine 
the appropriate timing method of revenue 
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 accounting policies (continued)
A proportion of Group income is outside the scope 

income and arrangement fees from the provision 

Having undertaken a review of the remaining 
revenue streams against IFRS 15 and current 

services are provided to our customers under 
IFRS 15 matches the point at which revenue was 
recognised under IAS 18 (the previous accounting 

development or investment property span a 

been transferred to the buyer. This was generally 
when an irrevocable and unconditional contract 
had been entered into by the balance sheet date 
except where payment or completion is expected 

when control of the property passes to the 
customer which would be on completion of the 

The Group has chosen to transition using the 
cumulative effect method which would require 

IFRS 15 lead to a material change in revenue.  

considered necessary on the grounds  
of materiality.

Revenue is stated exclusive of intra-group 

advice has been delivered.

Finance

Interest income is recognised when it is probable 

and the amount of revenue can be measured 
reliably.  Interest income is accrued on a time 

which is the rate that exactly discounts 
estimated future cash receipts through the 

net carrying amount on initial recognition.  
Arrangement fees associated with loans are 
amortised over the life of the loan.

Client fee and broker fee revenues are earned 
when the service has been provided to our 

Investment revenues can be recognised at a point 
in time - when investments are received or made 
- or over a period of time to which they relate - for 
management and monitoring of investments.

Professional Support

The core revenues from the provision of 
international trade advice are recognised when 
costs in delivering the service are incurred in the 
year.  Incentive income is recognised for meeting 
additional performance targets by the end of the 

performance targets are not met by the end of 

Where advice is funded via grants from 

performance targets attached to the contract 
yet the contract value is based on costs incurred 
in delivering the contract.  Revenue is recognised 

that performance targets will be met.   Should 
performance targets not be met by some margin 
there is a potential reduction in contract value.  

management review target performance to 
assess the likelihood of performance targets 
being met.  Should management believe there 
is a material risk they would not be met by a 

be implemented.

Space

Rent receivable is recognised on a straight-line 
basis over the period of the lease. 

Revenue from the sale of a development 
property is recognised at a point in time when 

on completion of the sale.  The gain or loss on 
the disposal is recognised in revenue in the 

as the difference between the net disposal 
proceeds and carrying amount of the property.

recognised over time in the period to which  
it relates.

The Group introduced a long-term incentive plan 

that can award up to 15% of the issued share 

and B ordinary shares. These A and B ordinary 
shares have no voting rights and no entitlement 
to dividend or capital distribution (including on 
winding up).
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 accounting policies (continued) 

from 1 April 2017 to 31 March 2023.  Under 

repurchase 50% of the ordinary shares held 

that are still held by participating members of 

full liability is recorded at each repurchase 
date.  The calculation is discounted using yields 
available on high quality corporate bonds that 
have maturity dates approximating the expected 
remaining period of the plan.

Property, plant and equipment

Items of plant and equipment are initially 
recognised at cost.  Costs comprise purchase 
cost and any directly attributable costs of 
bringing the asset to the location and condition 
necessary for it to be capable of operating in the 
manner intended by management.

plant and equipment and the cost is written off 
over their expected useful economic lives.  It is 
applied at the following rates:

 
13-33% per annum straight line

Computer equipment: 
25-33% per annum straight line

 
straight line over lease term

Investment in subsidiary undertakings

Investments by the Company in the shares 
of subsidiary undertakings are stated at cost 

value of any such investment.

Investment properties

Investment properties are those properties 
owned by the Group that are either held to earn 
rental income or for capital appreciation or both. 
Investment properties are initially recognised 

the Group’s investment properties are revalued 

the carrying value recognised in the Statement 

Investment properties are not depreciated.

Where revenue is obtained from the sale of the 

recipient gains control of the investment property 

The gain or loss on the disposal of investment 
properties is recognised on the face of the 

are calculated as the difference between the net 
disposal proceeds and carrying amount of  
the property.

Intangible assets

are initially recognised at cost and subsequently 
amortised on a straight-line basis over their 
useful economic lives. 

useful economic lives are as follows:

Customer contracts - 10 years

Customer relations - 10 years

Client relations - 10 years

Software - 10 years

Goodwill is impaired subject to an annual 
impairment review.

Amortisation is included within administrative 

Goodwill

Goodwill represents the excess of the cost 

of business combinations completed prior 

business combinations completed on or after 

contingent liabilities acquired.

Goodwill is capitalised as an intangible asset with 
any impairment in carrying value being charged 
to the consolidated statement of comprehensive 

credited in full to the consolidated statement of 
comprehensive income on the acquisition date.

impairment tests whenever events or changes 
in circumstances indicate that their carrying 
amount may not be recoverable.  Where 
the carrying value of an asset exceeds its 
recoverable amount (i.e. the higher of value in 
use and fair value less costs to sell) the asset is 
written down accordingly.
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 accounting policies (continued)

Where it is not possible to estimate the 

impairment test is carried out on the asset’s 
cash-generating unit (i.e. the lowest group of 
assets in which the asset belongs for which 

Goodwill is allocated on initial recognition to 
each of the Group’s cash-generating units that 

combination giving rise to the goodwill.

previously recognised in other comprehensive 
income. An impairment loss recognised for 
goodwill is not reversed.

Investment in associates

When the Group has the power to participate 

as an associate.  Associates are initially 
recognised in the consolidated statement 

associates are accounted for using the equity 

comprehensive income is recognised in the 

other comprehensive income (except for losses 
in excess of the Group’s investment in the 
associate unless there is an obligation to make 
good those losses).  

Development properties

Development properties are initially recognised 
at cost and subsequently at the lower of 
cost and net realisable value.  Cost includes 

for borrowing costs) and relevant overheads 
incurred in bringing the development property 
to its present location and condition.  Provisions 
for all known or expected losses to completion 
are deducted in arriving at the valuation of 
development properties. 

Financial assets

for which the asset was acquired. The Group’s 
accounting policy for each category is as follows:

Amortised cost:  These assets are non-

determinable payments that are not quoted in an 
active market. They arise principally through the 
provision of goods and services to customers 

but also incorporate other types of contractual 
monetary asset. They are initially recognised at 
fair value plus transaction costs that are directly 

subsequently carried at amortised cost using 

for impairment.

Impairment provisions for current and non-
current receivables are recognised based on 

provision matrix in the determination of the 
lifetime expected credit losses.  During the 
process the probability of the non-payment of 
the receivable is assessed.  This probability is 
then multiplied by the amount of the expected 
loss resulting from default to determine the 
lifetime expected credit loss for the receivables.  

is written off against the associated provision.  
Impairment provisions are shown net of any 
insurance or guarantees in place in respect of 
the loans made to third party customers.

Impairment provisions for receivables from 
related parties and loans to related parties are 
recognised based on a forward looking expected 
credit loss model.  The methodology used to 
determine the amount of the provision is based 

in the credit risk since the initial recognition 

month expected credit losses along with gross 
interest income are recognised.  For those for 

lifetime expected credit losses along with gross 
interest income are recognised.  For those that 

expected credit losses along with interest 
income on a net basis are recognised. 

amortised cost consist of trade and other 

cash equivalents in the consolidated statement 

Cash and cash equivalents includes cash in 

short term highly liquid investments with original 

overdrafts. Bank overdrafts are shown within 
loans and borrowings in current liabilities on the 
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 accounting policies (continued) 

 These include 

the above categories and comprise principally 
the Group’s strategic investments in entities 

jointly controlled entities. They are carried in 

with changes in fair value recognised in the 

the increase in fair value/impairment of owned 
assets line. 

assets are recognised on settlement date with 
any change in fair value between trade date and 

Financial liabilities

which are recognised at amortised cost using 
the effective interest rate method.

amount advanced net of any transaction 
costs directly attributable to the issue of the 
instrument.  Such interest bearing liabilities 
are subsequently measured at amortised 

which ensures that any interest expense 
over the period to repayment is at a constant 
rate on the balance of the liability carried in 
the balance sheet.  ‘Interest expense’ in this 
context includes initial transaction costs and 

as any interest or coupon payable while the 
liability is outstanding.

are measured at:

• the fair value of scheme assets at the 
balance sheet date; less

• scheme liabilities calculated using the 
projected unit credit method discounted to 
its present value using yields available on high 
quality corporate bonds that have maturity 
dates approximating to the terms of the 
liabilities; plus

• unrecognised past service costs; less

• the effect of minimum funding requirements 
agreed with scheme trustees.

are recognised directly within equity. The re-
measurements include:

• actuarial gains and losses;

• return on plan assets (interest exclusive);

• any asset ceiling effects (interest exclusive).

include current and past service costs as well as 
gains and losses on curtailments.

Net interest expense/income is recognised in 

during the period.

Gains or losses arising from changes to scheme 

are recognised in the period in which the 
settlement occurs.

schemes

Provisions

The Group has recognised provisions for 

dilapidations.  Provisions are measured at the 
best estimate of the expenditure required to 
settle the obligation at the reporting date.

Deferred taxation

Deferred tax assets and liabilities are recognised 
where the carrying amount of an asset or liability 

except for differences arising on:

• the initial recognition of goodwill;

• the initial recognition of an asset or liability 
in a transaction which is not a business 
combination and at the time of the 
transaction affects neither accounting or 

• investments in subsidiaries and jointly 
controlled entities where the Group is able 
to control the timing of the reversal of the 
difference and it is probable that  
the difference will not reverse in the 
foreseeable future.
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 accounting policies (continued) 

Recognition of deferred tax assets is restricted 
to those instances where it is probable that 

difference can be utilised.

The amount of the asset or liability is determined 
using tax rates that have been enacted or 
substantially enacted by the balance sheet date 
and are expected to apply when the deferred 
tax liabilities/(assets) are settled/(recovered).  
Deferred tax balances are not discounted.

Deferred tax assets and liabilities are offset 
when the Group has a legally enforceable right to 
offset current tax assets and liabilities and the 
deferred tax assets and liabilities relate to taxes 
levied by the same tax authority on either:

• the same taxable Group Company; or

• different Group entities which intend either 
to settle current tax assets and liabilities 

deferred tax assets or liabilities are expected 
to be settled or recovered.

Leased assets

The total rentals payable or receivable under 
operating leases are charged to the consolidated 

basis over the term of the lease.  The aggregate 

reduction of the rental expenses over the lease 
term on a straight-line basis.

4. Critical accounting estimates 
 and judgements

The Group makes certain estimates and 
assumptions regarding the future.  Estimates 
and judgements are continually evaluated 
based on historic experience and other 

events that are believed to be reasonable 

experience may differ from these estimates and 
assumptions.  The estimates and assumptions 

adjustment to the carrying amounts of assets 

discussed below.

(a)  Valuation of investment property and 
freehold land and buildings

Information in relation to the valuation of 
investment property is disclosed in note 13.  The 

valuation is based upon assumptions including 

appropriate discount rate.  The valuers and 
Directors also make reference to market evidence 
of transaction prices for similar properties.

(b)  Pension assumptions

The Group takes advice from independent 
actuaries relating to the appropriateness of 
the assumptions.  Changes in the assumptions 

Statement of Financial Position.

(c)  Impairment of loan and other receivables

The Group regularly assesses the recoverability 
of its loan and other receivables for evidence 
of impairment. This assessment involves 
judgement in respect of the credit quality of 
counterparties and the quality of security 
provided to the Group. 

(d)  Impairment of goodwill

The Group carries out an annual review to assess 
whether goodwill has suffered any impairment. 
The recoverability amount is determined based 

determination of a discount rate in order to 

note 15). Assumptions used in arriving at these 
estimates can be highly judgemental based on 
prior performance.

Following an agreed methodology Management 
exercises judgement in assessing the fair 

the vesting period.

This projects forecast earnings and asset values 

(discounted to a net present value) to give an 
estimated value of the liability relating to potential 

looking projections are prepared annually with the 
estimated liability adjusted as required.

(f)  Investment in associates and joint 
ventures

treatment of its interests in its associate and joint 
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5. Revenue

Group 2019

Finance
Professional 

Support
Space Total

£000 £000 £000 £000

Revenues subject to IFRS15

International trade advice - -

Credit brokerage fees 299 - - 299

Investment revenues 661 - - 661

Sale of development properties - - - -

- -

IT and administrative services - 562 - 562

Recovery of historic invoice factoring debt 129 - - 129

Other revenues

Advice funded by government body grants - -

Finance income – provision of loans 180 - - 180

Rental income - -

180

Timing of IFRS15 revenues

Point in time 889 -

Over time 200 562

2018

Finance
Professional 

Support
Space Total

£000 £000 £000 £000

Revenues subject to IFRS15

International trade advice - -

Investment revenues 593 - - 593

Sale of development properties - -

IT and administrative services - 561 - 561

593

Other revenues

Advice funded by government body grants - -

Finance income – provision of loans 749 - - 749

Rental income - -

749

Timing of IFRS15 revenues

Point in time 292

Over time 301 561 - 862

593

Revenues for advice funded by government body grants is calculated on a cost-recovery basis and is 
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6. Expenses by nature

Group 2019 2018

£000 £000

Amortisation (note 14) 153 49

Depreciation (note 11) 567 203

Operating lease charges 795

Auditors’ remuneration – for the audit of the Company 6 4

Auditors’ remuneration – for the audit of subsidiaries 195 146

Auditors’ remuneration – for non-audit services 243 88

Group 2019 2018

£000 £000

Wages and salaries

Social security costs

298 329

Pension costs 

588 546

39 159

Total staff costs

Group

2019 2018

Number Number

Advice 121 124

22 22

Properties 6 7

Private Investing 4 4

Management Services 37 31

157 -

347 188

Average numbers of staff during the year were as follows:

subsidiaries.

Key management personnel compensation

listed on page 18. 
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2019 2018

Number Number

Salary and bonuses

51 64

Directors’ emoluments represent amounts due during the period.

8. Finance income and expense

Group 2019 2018

£000 £000

Finance income

Interest received on bank deposits 133 71

133 71

Group 2019 2018

£000 £000

Finance expense

Interest payable on borrowings and similar costs 760 571

95 111

855 682

722 611
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9. Taxation

2019 2018

£000 £000

Current tax expense

630 529

Adjustments in respect of prior years (383) (198)

Total current taxation expense 247 331

2019 2018

£000 £000

Expected tax charge based on the standard rate of  
872

(Income) not allowable/expenses not deductible for tax purposes (685)

Unprovided deferred tax movement 43 19

Adjustment in respect of prior years (242) (331)

Capital gains 555

Permanent differences (394) 227

Other timing differences (603) -

Total taxation expense 47 887

Deferred tax (credit) / expense

Origination and reversal of temporary differences (341) 548

Adjustments in respect of previous periods 141 8

Total deferred tax (credit) / expense (200) 556

Total taxation expense 47 887

Analysis of taxation expense in the year:

The reasons for the difference between the actual tax expense for the year and the standard rate of 
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10. Loss on discontinued operations

Group 2019 2018

£000 £000

Cash consideration received - 450

Non-cash consideration received - 150

Total consideration received - 600

 - 450

Net assets disposed of: intangibles - (309)

- 291

Group 2019 2018

£000 £000

Revenue 11

(266)

- 291

Loss for the year (255) (19)

decided not to pursue this activity in the future.

2019 2018

£000 £000

Operating activities (255) (291)

Investing activities - 741

Net cash from discontinued operations (255) 450

The Group Cash Flow statement includes the following amounts relating to discontinued operations:

Discontinued operations 
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11. Property, plant and equipment

Group
Leasehold 

Improvements
Fixtures Computer 

equipment Total

£000 £000 £000 £000

Cost

At 1 April 2017 711 28 317

Additions 620 119 131 870

Disposals (404) - (7) (411)

At 31 March 2018 927 147 441

Additions 145 269 108 522

Acquisitions through business  
combinations

29

Disposals (772) (266) (75)

At 31 March 2019 503

Accumulated depreciation

At 1 April 2017 407 16 154 577

Charge for the year 101 22 80 203

Disposals (404) - (5) (409)

At 31 March 2018 104 38 229 371

Charge for the year 250 203 114 567

Acquisitions through business  
combinations

583 25

Disposals (763) (181) (75)

At 31 March 2019 643 293

Net book value

At 31 March 2019 967 210

At 31 March 2018 823 109 212
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12. Investments

The Company’s principal subsidiaries are listed in note 16 of the Financial Statements.

Company 2019 2018

£000 £000

Investment in subsidiary undertakings

Additions - 524

Disposals - (519)

Movement on provision - (403)

2019 2018

£000 £000

Other investments

188 68

Additions 147 188

Movement on provision 4 (68)

339 188

Total investments

Other investments comprise:

Managed funds (unquoted) 339 188
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13. Investment property

Group
Freehold 
property

Leasehold 
property Total

£000 £000 £000

At 1 April 2017

Additions -

Disposals -

Revaluations

At 31 March 2018

Additions -

Disposals

Transfers from development property (note 19) -

Revaluations

At 31 March 2019

leasehold property.  

fair value at the year-end.                         

unobservable inputs used to determine the fair value of property. Fair value is determined by applying 

estimated by the external valuer based on comparable transactions and industry data. The estimated 
rental value per square foot ranges from £11.50 to £19.00 (2018: £10.72 to £19.00). The estimated yield 
ranges from 3.96% to 7.77% (2018: 4.73% to 9.40%).  The average weighted unexpired term ranges from 
1.25 years to 12.17 years (2018: 0.6 years to 16.3 years). The occupancy rates at the year-end varied from 
83% to 100% (2018: 95% to 100%).

contractual obligations to purchase investment property (2018: £nil).

There were no changes to the valuation techniques of level 3 fair value measurements in the period. The 

their actual use.
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14. Intangible assets

Group
Customer 
Contracts

Customer 
Relations

Client 
Relations Software

Goodwill 
(note 15) Total

£000 £000 £000 £000 £000 £000

Cost or valuation

At 1 April 2017 103 120 - - 498 721

Additions acquired through 
business combinations

- 385 - - 40 425

Disposals - (120) - - (498) (618)

At 31 March 2018 103 385 - - 40 528

Accumulated amortisation 
and impairment

At 1 April 2017 13 60 - - 249 322

Amortisation charge 11 38 - - - 49

Disposals - (60) - - (249) (309)

At 31 March 2018 24 38 - - - 62

Group
Customer 
Contracts

Customer 
Relations

Client 
Relations Software

Goodwill 
(note 15) Total

£000 £000 £000 £000 £000 £000

Cost or valuation

At 1 April 2018 103 385 - - 40 528

Additions acquired through 
business combinations

- 582 33

Additions - - - 25 110 135

Disposals - - - - - -

At 31 March 2019 103 967 58

Accumulated amortisation 
and impairment

At 1 April 2018 24 38 - - - 62

Amortisation charge 10 62 77 4 - 153

Disposals - - - - - -

At 31 March 2019 34 100 77 4 - 215

Net book value

At 31 March 2019 69 867 54

At 31 March 2018 79 347 - - 40 466
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business acquired in the previous year. This has been attributed to goodwill.

forward at the start of the year the remaining amortisation periods are as follows:

Customer Contracts – 8 years

Customer Relations – 9 years

The impairment review carried out on 31 March 2019 determined that goodwill has not been impaired.

14. Intangible assets (continued)

suitable rate to determine their present value. 

budgets approved by directors and forecasts over 10 years.

business acquired in the previous year. This has been attributed to goodwill.

The carrying amount of goodwill is allocated to the cash generating units (CGUs) as follows:

The recoverable amounts on the above CGUs have been determined from value in use calculations 

assumptions are as follows:

15. Goodwill and impairment

Group 2019 2018

£000 £000

Managed service properties -

-

Other 937 40

Total (note 14) 40

Managed 
Service 

Properties
Leasehold 

Properties Other

% % %

2019

Discount rate 18 18 15

Growth rate 2 2 2

Managed 
Service 

Properties
Leasehold 

Properties Other

% % %

2018

Discount rate - - -

Growth rate - - -
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The discount rate of 18% used for managed service and leasehold properties was an adjusted estimate 

The discount rate of 15% for other CGUs is a prudent estimate based on knowledge of the business 

only to the period beyond the formal budgeted period with the value in use calculation based on an 

any of the above key assumptions would cause the carrying value of the unit to be materially different from its 
recoverable amount.

15. Goodwill and impairment (continued)

16. Subsidiaries

Name of company Nature of business

Percentage of ownership  
interest at 31 March 

2019 2018

Administrative company 100 100

Administrative company 100 100

Consultancy services company 100 100

Consultancy services company 100 100

Credit brokerage services company 100 -

Development property company 100 100

Development property company 100 100

Development property company 100 100

Enterprise agency 100 100

Enterprise agency 100 100

Enterprise agency 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

General partner 100 100

Holding company 100 -

Holding company 100 100

Holding company 100 100

Holding company 100 100

Holding company 100 100

Holding company 100 -

Holding company 100 100

Holding company 100 100

Holding company 100   97*
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16. Subsidiaries (continued)

Name of company Nature of business

Percentage of ownership  
interest at 31 March 

2019 2018

Holding company 100 100

Holding company 100   97*

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment company 100 100

Investment property company 100 100

Investment property company 100 100

Invoice discounting company 100 100

IT services company 100 100

    50 **     50 **

    50 ** 100

Managed business centres 100 -

Managed business centres 100 -

Managed business centres 100 -

Management services company 100 100

Management services company 100 100

Dormant company 100 -

Dormant company 100 -

Dormant company 100 100

Dormant company 100 100

Dormant company 100 -

Dormant company 100 -

Dormant company 100 -

Dormant company    50** -

Dormant company 100 100

Dormant company 100 100

Dormant company 100 -

Dormant company 100 -

Dormant company 100 100

Dormant company 100 100

Dormant company 100 100

Dormant company 100 100

Dormant company 100 100

Dormant company 100 100

Dormant company 100 100

Dormant company 100 -

Dormant company 100 100
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16. Subsidiaries (continued)

17. Joint ventures

Group share of net assets 2019 2018

£000 £000

-

Total

Group share of total comprehensive income 2019 2018

£000 £000

(430) (400)

-

Total (400)
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Group 2019 2018

£000 £000

Current assets

Non-current assets 146 51

Current liabilities

Non-current liabilities

Net assets/(liabilities) (100%)

Joint venture net assets (50%) 1,502 1,932

Revenue

(859) (800)

Total comprehensive income/(expense) (100%) (859) (800)

Group share of total comprehensive income/(expense) (50%) (430) (400)

Included in the above amounts are:

Depreciation and amortisation 21 17

Impairment

Interest income

Interest expense 860 108

17. Joint ventures (continued)

As at 31 March
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Group 2019 2018

£000 £000

Current assets 391 -

Non-current assets -

Current liabilities (131) -

Non-current liabilities (375) -

Net assets/(liabilities) (100%) -

Joint venture net assets (50%) 2,433 -

Revenue 841 -

105 -

Total comprehensive income (100%) -

Group share of total comprehensive income (50%) 2,433 -

Included in the above amounts are:

Depreciation 21 -

Staff costs 413 -

17. Joint ventures (continued)

As at 31 March
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19. Development properties

Group £000

At 1 April 2017

Additions 348

Disposals

Impairment (157)

At 31 March 2018

Additions 171

Disposals (392)

Impairment (206)

At 31 March 2019 590

2019 2018

£000 £000

Equity services (quoted) 249 684

Managed funds (unquoted) 341 333

590

The fair value of quoted securities is based on published market prices at year-end. The fair values of the 
unquoted securities are valued in accordance with valuations where available. Where market valuations are 

is carried at cost. A fair value hierarchy of 1 is attributed to the quoted securities. A fair value hierarchy of 

used to determine the fair value of unquoted securities. Changes in levels are analysed at each reporting 
date by the Board of Directors.

None of the properties under development have been pledged as security against Group liabilities.

Group 2019 2018

£000 £000

As at 1 April

Additions

Disposals -

Transfer to investment properties (note 13) -

As at 31 March
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20. Trade and other receivables

Group Company

2019 2018 2019 2018

£000 £000 £000 £000

- -

 
venture undertaking (note 33)

- - -

Amounts due from subsidiary undertakings - -

Trade receivables - -

2,128 12,262 2,819 1,904

Other receivables 328 214

Corporation tax receivable 139 44 - 1

Prepayments - -

Contract assets - -

Total trade and other receivables 11,499 17,655 3,147 2,119

 
of group undertakings

(380) (378) - -

of joint venture undertaking
- - -

Current portion 11,119 10,000 3,147 2,119

Group Current

More than 
90 days 

past due

More than 
180 days 
past due

Total 
£000

Expected loss rate 8% 50% 100% 80%

Gross carrying amount 657 31

51 15

Company Current

More than 
90 days 

past due

More than 
180 days 
past due

Total 
£000

Expected loss rate 74% 0% 0% 74%

Gross carrying amount - -

- -

Management consider both qualitative and quantitative data when assessing if a receivable balance is 

position ensures loans are considered credit-impaired when amounts due are 2 months or more past due.    

All non-current receivables are due within three years of 31 March 2019. 



57

Group Company

2019 2018 2019 2018

£000 £000 £000 £000

Opening provision for impairment of loan receivables

(Decrease)/increase during the year (136) (512) 439

Receivable written off during the year as uncollectible - - - -

Unused amounts due to disposal of loan receivables - - -

Current portion 2,526 3,697 8,184 8,696

20. Trade and other receivables (continued)

Movements in the impairment allowance for loan receivables are as follows:

Group Receivables 
from related 

parties
£000

Loans from 
related 
parties

£000
Total

£000

Opening provision for impairment -

Increase during the year - 288 288

Unused amounts due to disposal of loan receivables -

At 31 March - - -

Receivables from related parties and loans to related parties are considered to be a low credit risk.  Credit 

Movements in the impairment allowance for receivables from related parties and loans to related parties 
for the year ended 31 March 2019 are as follows:

The movement in the impairment allowance for receivables from related parties and loans from related 

21. Trade and other payables

Group Company

2019 2018 2019 2018

£000 £000 £000 £000

Trade payables - -

Other payables 670 23 51

Other payables to the joint venture - -

Amounts due to subsidiaries - -

Accruals 516 587

measure at amortised cost 11,979 18,352 6,744 6,047

Income and other taxes 733 216 - -

Deferred income - -

Total Trade and other payables 14,217 20,438 6,744 6,047
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21. Trade and other payables (continued)

22. Loans and borrowings

Group Current
Non- 

current Current
Non- 

current

2019 2019 2018 2018

£000 £000 £000 £000

Overdrafts 1 - - -

Bank loans -

1,725 17,526 11,750 -

all balances. The facility was renewed on 1 June 2018 for a further three years until 31 May 2021.  

repayment in quarterly instalments until November 2023.  The borrowing is interest bearing at 3.25% above 

balances and is in place until June 2019.

Borrowings mature as follows:

Group 2019 2018

£000 £000

-

23. Deferred income and other payables

Deferred income and other payables comprise monies received and held within separate funds known 

credited to the Fund and the eligible investment is included within available-for-sale investments. Capital 
losses arising on these investments are deducted from the relevant Fund.  The income arising from 

Group 2019 2018

£000 £000

Deferred income and other payables 11 11



59

terms of the scheme.

Estimates and assumptions

estimates and assumptions.  Details of the key assumptions are set out in note 31.  The Group takes 
advice from independent actuaries relating to the appropriateness of the assumptions.  Changes in 

judgement in assessing the fair value of the scheme during the vesting period.

prepared annually with the estimated liability adjusted as required.

Group 2019 2018

£000 £000

627 329

Categorised as follows:

2019 2018

£000 £000

Current 627 329

Non-current

25. Provisions

The movement on provisions is as shown below:

Group 2019 2018

£000 £000

At 1 April 612 911

Increase in the year 260 25

Release in the year - (17)

Utilisation in the year (245) (307)

Acquired through business combinations 877 -

At 31 March 612
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25. Provisions (continued)

26. Deferred taxation

Deferred taxation is calculated in full on temporary differences under the liability method using a tax rate 
of 19% (2018: 19%). The movement on the deferred tax account is as shown below:

Deferred tax assets have been recognised in respect of all such tax losses and other temporary   
differences giving rise to deferred tax assets where the Directors believe it is probable that these assets 
will be recovered.

amounts charged/(credited) to Reserves are as follows:

Group 2019 2018

£000 £000

Deferred tax asset at 1 April (868)

Deferred tax liability at 1 April

At 1 April 433

(200) 634

Other comprehensive income 122 -

Other balance sheet movement 55 -

At 31 March

2019 2018

£000 £000

Deferred tax asset at 31 March

Deferred tax liability at 31 March

At 31 March

Group Due in less 
than one year

Due in more 
than one year Total

2019 2019 2019

£000 £000 £000

Provisions 497

relating to a lease provision.

Group
Liability/

(Asset)
Balance 

Sheet

Charged/
(credited) to 

Income

Charged/
(credited) to 

Reserves

2019 2019 2019 2019

£000 £000 £000 £000

 
and intangible assets

- - (169) -

Other temporary differences 55 (372) 122

Provision (289) - 141 -

Total deferred taxation 55 (400) 122
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27. Members’ contributions

members.  These contributions are repayable only out of the assets of the Company available 

Association) is to be shared equally amongst the original ordinary members. Any surplus above this 
amount is to be shared equally amongst the original ordinary members and the new ordinary members.

Private members have no right to participate in the income and assets of the Company.

28. Financial Instruments - Risk Management

and the methods used to measure them.  Further quantitative information in respect of these risks is 

previous periods unless otherwise stated in this note.

- Credit risk;

- Capital and liquidity risk; 

- Property Risk; and

- Fair value risk.

are as follows:

- Trade receivables;

- Cash and cash equivalents;

- Investments in quoted and unquoted equity securities;

- Trade and other payables;

- Bank overdrafts; and

- Floating-rate bank loans.

would give rise to deferred tax assets where it is considered probable that the losses will be utilised in 

26. Deferred taxation (continued)

Group
Liability/

(Asset)

Charged/
(credited) to 

Income

Charged/
(credited) to 

Reserves

2018 2018 2018

£000 £000 £000

169 67 -

Other temporary differences 833 78

Provision (430) (344) -

Total deferred taxation 556 78
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28. Financial Instruments - Risk Management (continued)

Group
Amortised cost

Fair value through 

2019 2018 2019 2018

£000 £000 £000 £000

Cash and cash equivalents - -

Trade and other receivables - -

607 - -

Equity investments - - 590

5,034 15,403 590 1,017

Financial assets

(ii) Financial instruments by category

Level 1 Level 3

2019 2018 2019 2018

£000 £000 £000 £000

Equity investments (quoted) 249 684 - -

Equity investments (unquoted) - - 341 333

At 31 March 249 684 341 333

Group Amortised cost

2019 2018

£000 £000

Trade and other payables

33,479 32,199

Financial liabilities

(iii) Financial instruments not measured at fair value

(iv) Financial instruments measured at fair value

There were no transfers between levels during the period.
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28. Financial instruments - Risk Management (continued)

Increase Decrease

£000 £000

Movement in Fund value 12 (12)

5%

Committee oversee this as a sub-committee of the Board.  The RMF outlines the process by which the 

resources are capable of withstanding both expected and unexpected levels of risk performance.

awareness across the Group.

Risk and compliance are the second line of defence and is independent of the business and central 

performance in relation to the Group’s risk appetite.

Internal and external audit provide the third line of defence by providing independent assurance of the 

discharging their respective responsibilities.  

Credit risk

The Group minimises this risk in its property business by ensuring that a high proportion of customers 

pay a deposit at the commencement of the licence as security for their receivable due to the Group.  
The Group also minimises credit risk by operating with multiple clients without an over reliance on a 
particular client effectively spreading the credit risk.

£000

At 1 April 2017

Additions 348

Disposals

Impairment (157)

At 31 March 2018 1,017

Additions 171

Disposals (392)

Impairment (206)

At 31 March 2019 590
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28. Financial instruments - Risk Management (continued)

from government sponsored loan guarantee arrangements (e.g. EGF).

in run off with remaining loans advanced and outstanding at 31 March 2019 of £0.6 million.  This residual 
loan book also exposes Newable to the risk that these amounts may not be fully recoverable.  The risk 

Advisory service contracts are primarily on a cost-recovery basis and some are grant funded.  Over the 

Income from the credit brokerage business is received from the funder and/or client only when the 

probability of debtors defaulting as remote.

management view as not material.   

The Private Investing business was acquired in April 2017 and since this time doubtful debts has 
averaged 2.3% of revenue which management do not consider being material.

For further analysis see Trade and other receivables note 20.

interest rate risk. The Group’s policy is to ensure the margin is competitive when compared to other 
banks and to give consideration to hedging to reduce exposure to this risk.

The Group has used a sensitivity analysis technique that measures the estimated change in fair value of 

an instantaneous increase or decrease of 1% in market interest rates.  This exercise has been performed 

shift (being the maximum reasonable expectation of changes in interest rates) would be an increase or 

Cash in bank and short-term deposits

Group 2019 2018

Cash at 
Bank

Short-
term 

Deposits
Cash at 

Bank

Short-
term 

Deposits

£000 £000 £000 £000

AA 318 582

A - - -

Note 43 318 582
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Group
Up to 3 

months

Between  
3 and 12 
months

Between  
1 and 2 

years

Between 
2 and 5 

years
Over 5 

years

£000 £000 £000 £000 £000

Trade and other payables 11 - -

Bank loans and overdrafts - -

At 31 March 2019 11 -

Group
Up to 3 

months

Between  
3 and 12 
months

Between  
1 and 2 

years

Between 
2 and 5 

years
Over 5 

years

£000 £000 £000 £000 £000

Trade and other payables - 11 - -

Bank loans and overdrafts - - - -

At 31 March 2018 - 11 - -

events and losses.  The sensitivities above exclude any potential impact on the Group’s retirement 

which reduces the impact of any market interest rate rises.

within 12 months and over 12 months.

able to at excessive expense.  The Group has set a liquidity risk appetite which aims to ensure that a 

which the Directors regularly monitor to ensure both current and future compliance.  

existence for the foreseeable future. 

28. Financial instruments - Risk Management (continued)
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28. Financial instruments - Risk Management (continued)

Capital Disclosures

support its growth plans.  The Group aims to maintain a strong capital position in line with the capital risk 

returns for the Group. 

the likely capital requirements and how to fund them.  Additional capital is funded by using the least cost 

Fair value risk

the Group to fair value risk.  This risk is mitigated both by the Group’s due diligence procedures that it 
undertakes prior to entering into an investment and its ongoing monitoring procedures.

market conditions suggest a possible fall in valuations and occupancy levels.

Group Company

2019 2018 2019 2018

£000 £000 £000 £000

Bank loans - -

Members contribution

29. Leases

The Group as lessee:

leases. The total commitments to make these payments fall due as follows:

2019 2018

£000 £000
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The Company as lessee:

operating leases.  The total commitments to make these payments fall due as follows:

The Group as lessor:

The Group leases out all of its investment properties under operating leases for average terms of 3-5 
years to expiry.  The future aggregate minimum rental recoverable under non-cancellable operating 
leases is as follows:

The Company has no lessor commitments.

30. Capital Commitments

The Fund is a venture capital fund focusing primarily on space technology related businesses. This 

Funding Strategy Statement and the Statement of Investment Principles. These should be amended 
when appropriate based on the Fund’s performance and funding.

Contributions are set every three years as a result of the actuarial valuation of the Fund required by 
the Regulations. The latest actuarial valuation of the Fund was carried out as at 31 March 2016 and 
set contributions for the period from 1 April 2017 to 31 March 2020. There are no minimum funding 
requirements but the contributions are generally set to target a funding level of 100% using the actuarial 
valuation assumptions.

On the Employer’s withdrawal from the Fund a cessation valuation will be carried out in accordance with 

2019 2018

£000 £000

918 918

2019 2018

£000 £000

29. Leases (continued)
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number of risks:

• Interest rate risk. The Fund’s liabilities are assessed using market yields on high quality corporate 

the assets and liabilities may not move in the same way;

Fund. There are also other demographic risks.

cover their pension obligations so that the difference may fall on the remaining employers.

employers.  

following triennial valuations using the projected unit method. The latest valuation of the scheme was 
carried out at 31 March 2016.  The valuation assumed that investment returns would be 3.4% per annum 

future pensions would increase at the rate of 14.4% per annum.  

The contribution paid by employees in the scheme ranges from 5.5% to 12.5% of pensionable salaries 
and the Company’s regular cash contribution is 5.5% p.a. of pensionable salaries.

Mortality assumptions

The actuaries have adopted a set of demographic assumptions that are consistent with those used 

The resulting average expectation of life for a male pensioner member currently aged 65 is 21.3 years 
(23.6 years for females) whereas for a male active member currently aged 45 the life expectancy as at 
the valuation date is assumed to be 23.1 years (25.5 years for females).

class of assets and the value of the scheme’s liabilities assessed on the assumptions described above 
are shown in the following tables.

2019 2018 2017

RPI increase 3.40% 3.35% 3.60%

CPI increase 2.40% 2.35% 2.70%

Salary increase 3.90% 3.85% 2.50%

Pension increase 2.40% 2.35% 2.70%

Discount rate for scheme liabilities 2.40% 2.55% 2.70%
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2019 2018

£000 £000

Group’s share of pension fund assets

Present value of scheme liabilities

Related deferred tax asset 515 639

Net pension liability

Assets (Employer) Fund value 
at 31 March 

2019 
£000

Fund value 
at 31 March 

2018 
£000

Equities

   Consumer markets

   Financial institutions 685 693

   Healthcare 422 353

   Industrials 826 849

   IT and Telecoms

   Utilities 197 193

4,687 4,466

Investment funds and unit trusts 1,689 1,825

Cash 648 1,107

Property 2,041 1,639

Private Equity 1,243 1,240

Fixed Income 576 -

Derivatives

728 954

   Currency hedge (forward contracts) 10 50

   Other 713

1,803 1,717

Total value of market assets 12,687 11,994



70

2019 2018

£000 £000

Reconciliation of plan assets

At beginning of year

Other actuarial gains - -

Interest on assets 301 311

Return on assets less interest 780 331

Contributions by participants 34 33

Contribution by employers 39 159

(445) (484)

Administration expenses (16) (15)

2019 2018

£000 £000

Reconciliation of plan assets

At beginning of year

Interest cost 396 422

Current service cost 126 129

Contribution by plan participants 34 33

559 (225)

Change in demographic assumptions (692) -

- -

(445) (483)

have been replaced with a single net interest cost that effectively sets the expected return on assets 
equal to the discount rate of 2.40% (2018: 2.55%).

and the statement of changes in equity under IAS 19: 

2019 2018

£000 £000

Service cost 126 129

95 111

Administration expenses 16 15

237 255
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2019 2018

£000 £000

Expected return on pension scheme assets - -

Interest on pension scheme liabilities 95 111

Net gain - -

- -

95 111

2019 2018

£000 £000

Cumulative actuarial losses recognised directly in equity

Return on plan assets in excess of interest 780 331

Other actuarial gains on assets - -

(559) 224

Change in demographic assumptions 692 -

- -

Net gain 913 555

(122) (78)

791 477

Analysis of amount recognised in equity

It has been agreed with the trustees that the contribution rate for the next year will be 5.5%.  For the year 

for the year ended 31 March 2020.

2019 2018

£000 £000

At 1 April

Movement in year:

    Current service cost (126) (129)

    Contributions 39 159

    Net losses (111) (126)

    Net actuarial gains 913 555

At 31 March
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2019 2018 2017

£000 £000 £000

Experience gains/(losses) on scheme assets - - -

Percentage of scheme assets 0.0% 0.0% 0.0%

Experience gains on scheme liabilities - - 906

Present value of liabilities

Percentage of the present value of the  
scheme liabilities

0.0% 0.0% 5.7%

History of experience gains and losses

£000 £000 £000

Adjustment to discount rate +0.1% 0.0% -0.1%

Present value of total obligation 

Projected service cost 120 123 126

Adjustment to long term salary increase +0.1% 0.0% -0.1%

Present value of total obligation 

Projected service cost 123 123 123

Adjustment to pension increases and  
deferred revaluation

+0.1% 0.0% -0.1%

Present value of total obligation 

Projected service cost 126 123 120

Adjustment to lifer expectancy assumptions +1 Year None -1 Year

Present value of total obligation 

Projected service cost 127 123 119

Sensitivity analysis

actually expected to live for 26 years.

The pension charge in respect of this scheme is the actual contributions paid. These amounted to 
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32. Business combinations

Book Value Adjustment Fair Value

£000 £000 £000

Fixed assets -

Debtors -

Cash -

Customer relations (note 14) -

Client relations (note 14) - 582 582

Total net assets 4,350 1,401 5,751

Cash consideration paid

Goodwill (note 14) 11,386

£000

Cash consideration paid

Cash acquired in subsidiary

Total consideration 13,475

The main factors leading to the recognition of goodwill are:

• Innovative business operative deployed by Citibase

 

are as follows:

are as follows:
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32. Business combinations (continued)

33. Related party transactions

working capital loans to a variety of SMEs. The loans and associated repayments are based on revenue 
generated from credit and debit card sales of which a certain agreed percentage is used to repay the 

The joint venture agreement committed the Company to launching a new loan business branded 

The main factors leading to the recognition of goodwill are:

group losses.

Book Value Adjustment Fair Value

£000 £000 £000

Fixed assets 2 - 2

Debtors 59 - 59

Cash 57 - 57

(82) - (82)

Acquisition costs - (26) (26)

Total net assets 36 (26) 10

Cash consideration paid 592

Goodwill (note 14) 582

£000

Cash consideration paid 550

Contingent cash consideration paid 42

Cash acquired in subsidiary (57)

Total consideration 525
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Services provided Services received

2019 2018 2019 2018

£000 £000 £000 £000

928 - 194

Amounts owed by 
related parties

Amounts owed to 
related parties

2019 2018 2019 2018

£000 £000 £000 £000

(3)

Amounts owed by 
related parties

Amounts owed to 
related parties

2019 2018 2019 2018

£000 £000 £000 £000

35 35 -

521 521 -

-

- - (97)

- (691) (547)

- - (400)

286 - - -

44 44 - -

- -

These balances relate to the provision of working capital.

outstanding balance of £15.3m as at 31 March 2019 (2018: £9.4m).  

Group Statement of Financial Position.

33. Related party transactions (continued)
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34. Post balance sheet events

Group 2019 2018

£000 £000

Short term bank deposits 318 582

Cash at bank 

Balance as shown on Group Statement of Financial Position 

Overdrafts (1) -

Balance as shown on Group Cash Flow Statement

Non-current 
loans and 

borrowings

Current  
loans and  

borrowings

£000 
(Note 22)

£000 
(Note 22)

At 1 April 2018 -

Cash Flows

New facility with Santander Bank -

-

Decrease existing facility with Unity Bank -

Existing facility with Unity Bank

At 31 March 2019 -

Company 2019 2018

£000 £000

Cash at bank 33 5

Balance as shown on Company Statement of Financial Position 33 5
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36. Transition to new accounting standards

IFRS 9 Financial Instruments

The Group adopted IFRS 9 with a transition date of 1 January 2018.  It has chosen not to restate 

this standard has no material impact on the Group’s retained earnings.

will continue to be held at amortised cost (see notes 20 and 28 for more details).  Available-for-sale 

where applicable. 

incurred-loss approach to impairment with a forward-looking one based on expected credit losses 

present value of credit losses.

credit quality since initial recognition:

Non-current 
loans and 

borrowings

Current  
loans and  

borrowings

£000 
(Note 22)

£000 
(Note 22)

At 1 April 2017

Cash Flows -

-

Decrease existing facility with Unity Bank - -

Existing facility with Unity Bank

At 31 March 2018 -
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36. Transition to new accounting standards (continued)

into account the potential default at any point during the life of the contract.

which the group considers to be a good approximation of the original effective interest rate.

IFRS 15 Revenue from Contracts with Customers

IFRS 15 Revenue from Contracts with Customers comes into effect for accounting periods beginning 

A detailed review of all income stream across the business has been undertaken to ensure income 

A change in the recognition of revenue from the sale of investment and development properties may affect 
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